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(^) ^ sfk tr«i arfvt^ t: 

TT^ i ^ ■^‘ "^lapT Mwrt itm i 

(^) "^Kfsq" ^ 3TfPfcl,— 

(i) ozrfel ^ 

(ii) 3Tsrf^ ^ 3ifw^ ^ ^5#gRt '^JFkr 3 t^«i ^ t, 

(iii) ^ ^ 3n^7ftTT^^ nf 

3raf«f. 

'"^ V* 


;&% 
% .c 
% ^ 
••JF 


(^) 

(^) 


(S) 


(B) 


<?; 


, afk 'sfe (■n) ^ 3TtTt^ -qsngrff^ ^ 

4 fstPm 75 ^ 37*-'ilH 3RT ^ ^ktTT 'TT ^ ^ 


(tv) ^ ^ ^ ^ 

(V) fe# arq 4' #15 T[ iifliPTqf^ .i^; .., iar' 

p- 

•■ ^ #r 3# ^ ■^''X 

4 IMwi 3 # (1) ' 

^#3n4 3##^ 13?h: fsra# sRpf^ ^ -^v,, ;' 

t; 

^ 344^ TTi ch4^i(l ^ -qfa tji -qc^t #»#rd t (^'t^ #t th -q^ft # fqr ^ 
qr## q?)’ t) 3# 3rf4q?Rl 3JI qri## # ■Ricn-frciT, «is 3# ^(f 4 # 3TfqqTO qr qn## qr 
T#i: 3nf3itT f fgrg ^ ##f#i f # #3 4 ’jiTqT qRr qr qrqt f; 

" 34w 4 ” 4 ftf#R 3 # ^-fgfWT ( 1 ) 315 ' ^:) 4) 33»Trq 7.ts^ic(jf[^d ^ ^ 37fEr^ 344^ 

t; 

(5) ‘‘4?r” ^ 34«4^ "m ?iTi f4# #RRR 4 ^ 3TT51# "tp #Tq 344^ f f#T^ STcPfrl 

3ik 3qdr«*44f qn ^ qpT # ^ 3T44f 4rR # ^ 4 f4f=rf^ 4 ^fffci 

4^?i#nT; 

(^) Tra^q^" 4 4^^ yKR)i+ chiqlciq qq qmEfqr 344^#) 3444rr t; 

(TJT) ‘‘45f^’'4 #R sfRqprn^ vrai^ ^ 34«#I t; 

(31) " yiq'lf^rl 4#" 4 nRrf# #2 4# 34^4311 I 

(2) ^ 5s 4 334 q4i # wf 53 t 4 f 314 qftq4^ wf f 147^ 344f#m 4 qft*i4^ i'wt 3 t4 44 # 

344fw3 411 


33ajT?I-2 

344<w44f 3f4 «*i4niR 4)' ^ 4t»ncii<ui, RtjRrt, uRtfls^rr sfhr 4^ ^ hmiEm 

3. 344^7Tf4# 3f4^;4TTTf4#^'g4!^73W.—(1) 4^# 344^ 3T4^4^f#44fe3T^4'#4p3T?i4, 

3T«3t3( :— 

(^) 3Tij5'‘^''344q3r4 
*41 ta 3 i4«t 

(i) 'W)<H I (■PffFRf) 3ra34q>) 

R«zi 3rs# 

(ii) II (q^erar) 

(iii) 3#^ III (^3463 334«I*) 

■=4^^ •gsr*T 

(iv) 3^ IV Cg^sqqqq*) 

(v) 3#3! V (3I$IT* ■qfl ■sr4«l*) 

wwl*HJi : Ft f41w4 # # 1 r4 313214,147# 344^ tipst 34«R7t4, 444i ^ ^ # 35 4 

q7i4 211 ^ 3441431 *i4f # 3IT3IR 3f4 344^ # 43RqR ^ 3443Fi4 ^ q^#4n -SR 3iq4n i 
(■^) 3PJF“'^” *I#<rtq ygiq* («I^y4l3H) 

(q) 3PJ^“q” (Sip^rSR) 

(2) FI PciPiq#4147# ^#414^ ^4 4=(Kdi 344^7# qi#3 p 4 q7rs4’2n wif■# 31# 3Tqq ^ 

# 3#^ # 3T3?7q TTfea #4 I 
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4. <yF>*h5nft,—FT ^ TTfir^ ^ ^ ^ ^ ^ wt-tfr 'qr ^ 

771 3T5^’slir ypitf^id ^ W7^ w: ^ f^ ^re^ic^v'q^ 

^ ^JTT ^ Rttm^ ^ 90 l\’il ^ ^^fV4) 3T5rf^ ^ t^fC^ Pi^^ I 

5. ^ ^ i(m 3<f^<*)ifl 3#iT ^ i) 37127 ^^ ^ #it 

3ftT ^^t^Tferf ^ f^rjsRT ^ : 

^ -qf^ ^ ^ 'q^ -qr ^ qq^nft ^ ^ '^‘ ^ frgq^T #tt i 

( 2 ) ftrPm 4 ■^’*3^^^ ^3Tr«Tf^^ ^ 29 ^ -4^fmf ^ 

-t^Fn^' fqgf^RTqf #ft 1 

( 3 ) y^4i 37f^qqft "qr cf^iS'cji^l ^ ^ ■^' ^q^ qr ^ yq^iwdi ^ 

‘Sft ^ch 'gRT f^fqf^^ I 

(4) (i) ^ 4>iiT7l(l_ 

C”^) I^RT^ ^ f^RT^ T7f^ ^77^ ‘i’, "qr 

(f^RT^ 37q^ Rfif 'qi 3Tq^ 'jflfqa o^|cki f^c»l6 fqFRTT 

3^ qg qr fq^^ qq qrq q^' #n : 

q^ qfg fH^Pw qrTqqqft qq q^ ttri^h ^ ^qrqr fqqr^ ^ oqPw 37 k fqqiF ^ 3Rq qajqq^ q^ 

oqpj^Tqtq f^rfq 37qtq 3T2^q ^ 3!^^ '^qi qR^ Rri^ 37^ STRTR 'if q^ tqRTt FT ftlqqq ^ 

qq?fq q^; 

(ii) q^ 37fqqqft qi qn^qRt tqr qft STq^ q^ pTjf^ qT ^ ^Tjmr 37q^ ^qrflqr 

qrftqfq q5t qtw i 

6. >^qqM r q 3^h■ fqfqqq 3 ^ 1^ q^jFqq qrqi^ arfqqqrt qr qr^qrrt ^ 

3fk 4cn>jfeqf 37fqfqqq q5t qm 17 qSt ^q-qrq (i) ^ ^rqtq ^ ^^ftq qrqqr grq qqq-qqq qr qqraTqqTftq ^ "^nq;, fW i 

7* qq qirq^.—^^fqr fq^qq fqRrt ^riqq q>t T^qi qq Mi<q 3^ Pi^Pw ^ f^rr qrr yKii'i ^ fqqq^ 3^tT 
?Tqf ^ ar-jq’^ni 4 qq qr qnfsq ^ %tt -^tt^ otr^t t qr fq^ft qq^ fqqq qrrq Ftcft fW : 

qr^ qq^ fqq^ ^ q^iFq '4* 3^ qq hf^ qrr^ qft q^rr '4* qrF 3qq 1 ^ ftRT ^qq vp^ qr^ qq Fq^ q^* 

F^qr I 

8 » qft^fta[7T»—(1) iRjF“qT'*qqq^#^fq5qqq?t^ 37fqqq^ ^ q^qrt qf^^qr fW 1 ^ fq^pq ^Tfqqqit^ 
qqr q^ ^ ^Tqfqqr fqrqt srqfq ^ fqrqrftq tq^qr qr "q^qr i 

(2) ^T^JF *^q>*^ 1 ^ Phfil qq qr lit^qq q>l^ q>4qr0 qqr q^ qft srqfq ^ feq qft^^ qr f^tt fq^ 133^ 

3Tfq^Rt gRT w qRT arqfqqr 1qR7t 3Tqfq # fqrqrRq fqRTf ”31 q^qi I 

( 3 ) (q>) FT^‘‘Tq*'"^qrFRjFTTt^■prj^qj^qqtqrdqifqft 3 Tqfqq^qft^^qr"Fq!fq^qq 

37fqqqft gm *3yF qm arqfqqr 37qfq ^ ^ fq^nfer qr 

(Tq) *'q*' ^ q»4q(T) q^ *'7q'’ "4* fqRTt qq qr qr qfM^ ^Tqfq'WqRT’^feRFWt 

fq^ fq^qq 37fqqiT^ gRT cftq qRT ^ 3TqfqqT IqRft 37qfq fci^ P^'KIiRci Rh^i qj FT^qi 1 

(4) fqRT^ 37fqqn^ qr qr^qRt qft qft^^ 3Tqfq 3q^ grq 37qTqRq qr qr qft^^ qft ^^rqfq ^ "^^jq 3qq7T 

qTFJ FRTqq fqgqq qifqqqft qSt qq ^rqqrqrqqq qr, qt^T qq^ fq^TR fqfdiRd qR q^qr i 

9 . ■gfeqRqr*—(1) qi^ srfqqrRt qi qntqRt "tq^ *5^ qfq fq^Pw qrfqqqft qft qq ^rfqqrRt qr 

q>4qift 37q^ qft^^ qqTqTqqq qq ^ qR ^ t 1 

(2) qFfqM^ qqfqq^^tqqf^RT^ qM^q?t tWR qi^ arqfq ^ t, qfgq5^Iqgqq 
t fe qqiftqfq, srfqqqft qr qRfqi^ 3qq qg qr "jfe %it Fqjqq q^’ t,— 

(qr) tq^qq 37 fq^Rt qr qri+qRt q^ gqr "4* 3 qqft "^qigw q^ qr 3 q^'qg^ %q ^ q^qigFTRiRT 
i\V^; 

(iq) q>4qid ^g7n^'^F0jF'‘Tq”^qTjF‘*qr^’q^T^ 1 iiw^ 

qr qcqjqf^ qR ^ ^qr^qr f^R?^ qg qt^ qr 1 
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10 . ijenr ?[rt ^ ^ wftfi.—(i) (^) ^ ttt ^ amt ^ 

3TT^ jfRt ^ ^O”! ^ CMl'i ^ 31RFI ^ fciHaci ^ c^i'i Wls w^'li; 

(13) 3T3fsi — 

(i) ^ arfwil ■31 ^ ^ w, #i RW; 

(ii) 3rfq35Rt '31 ■3ft ttMw R1 t, tTO 

I 

(TT) ^-rdfn^M (1 ) ^ (13) ^ *m 3ft ^ T^‘, 3it^ srfwit 31 =fi‘ttJKl ^ 31^^ 1j;34T 3ft ^ 

313^ ■^ITT ■?niH fiFITt T331 3ft af331 F3 ■^' ^ '3t ^ ^ 3r3t ?t3T I 

(2) ^-fsrf^ (1) ^‘%Rt 3ra 1^ 3 Rt^ ^ ^’ft %lit Slfwft 31 37iNRt 3f)^ 315?Tr#I3T 

3>l43ie1 3igsn3 t 3T t, 13^33 3lfq33lt 3ft 3igijt^ ^ 3133t "^ait’ 33 r3PT 3F1^ 31 'K^l'l 3^' 33 

3ltl ^ 3rf333lt 31 33f3Tlt SRI 131333 3ft 3ftf 1J33T ^ 31^?1T1T3T3T37 3'l4c(lW ^ 3Fct 31 311^ ^tlH 33T3t 3^’ 
5 ) 31 , 'SR 331 f3i <i<t 11813 '5lTf33)Rt 1*03)K *151 3331 ^ I 

WWt^ilUl :—T3 f3pT33 ^ 33t3R ^ 315?n33T?331 31T43Tf^’ f313t 3Tf33Rt 31 33t3Rt ^ f33;s: 3T3K1I3 31 3ff33 

1T3?ft 3133t 3f3 3? [33133 313ft^ 3^ 3333 33134 1J331 3Rt 3ft 3^ t % 33t' 3 '311^ 13^ 31';J?|imirM3i 33^31# 1Tfl«13 3ft 
ini( 33 331 3lf333lt ?R1 33^ 31l4?l 3rfl3 3#f 33 31311 I 

11. 3lf«raftlIT aftr it<inpT<}Pl,—(l) f31lft 3Tr333lt 31 33f3Rt 3ft 60 34 3ft 33^ TJjf Ft3 31 ^4343^ #11 : 
31^ 31E381, 33-f3pT33 (3) ^ 313t3 3133 l34t3 ^3f^lfr3R ItMi ^ 3ft 3^ fl133fl71 31 55 343ft 31ig 333 33 

^ 3T311l^ 31 ■$31 4 cg3t 431 ^ 30 34 ''J^t 4t4 4 41qiq^, ^34 4 3t '^431 4t, f3)4t 3Tf33)Rt 31 3l43l4 3ft 43lf3^ 33 

1T431 : 

3rg 3F 3ltl f313ftf 3Tf331l4 313l43Rt fR 33-f3f333 ^ 3?3t3 43lf3^ 3#' 4t3133 3^ % f3l4t 3lf331l4 3ft 3R1 
4 313 4 3)3 ot'l 313 sitl Rt)41 3)431lt 3 ft 331 4 1^31 313 3ft RnOsirt 1J331 3 4 4t 3f 4t 31 T34 3^4 4 f3)3t 344334 3ft 
331444 313 31 %3t 343143ft 3^ 41^31313 14433 '433^1313 33 3313 44 344 ^ 313l43l4 3ff 33 f431 3314 : 

33g 3F 3ltl 3t 13) 3f3 3ft^ 3443)l4 313l43l4 3«381 313 3431 f313t 3Tl431 4 o3f33 3t31 3t 3F 44 Rl^Tl 3lfi3 
4t4 3ft 3 i4i3 4 T !31 313 4 3t31 3E381 ^ f4f3T33 4 f43;5 4(4 3ft f4fe3 4 34 i 433 431 3fll 3t4 44 144433 34 ll44l 31 
4t3 313 34 313f3 ^ 3t31 34f 14f3T33 3431 I 

( 2 ) 331 4t4 33 14f3T33 31131 't 13) 311381 3lfl3 33^ '^3131333 33t't lit 33 335 3433)l4 31 3)43l4 34 
^33!#T3 ■431 44 3f3 311381 IRl 34^ 31l43 34l3 33f 131311 I 

(3) 3«381 331 1443 ■ 53 I 414353 31413 311 333 31131 4t 4t^ ^ 3t3 4 331J3 3334 4 3f33 3t4t 4t 33'531441313 
3144 I 3 I 331 34^ 344334 ■31 3i43i4 144t33 (1)3^ 315333 4 43ll3^ 314 I 

(4) 1443 53I434313 3I4I3 333-333 ■qi 3 i431 3411334 31 3i4314 ^ 3134 33 531441313 3i 44 3ltl 3S381 34 
313311333I13 3li3t I 

3R^l3im 13 141333 4 33433 4 143, 344334 31 3l43l4,— 

(1) R?' 14334 34431431 31 '4343514 '34 ■3?c4 3i4i3 31 3^31144 54313 34 3443 3l4ig 31 14334 3?^ 

34431431 ^ 335 tj 4 ^131 i; 

(ii) 4t fe3t 314 i 3 31 4t l313t 313 ^tlR- 331 ^ I 33 4 f3H 31 34431431 34 335 W3 311311, 333 313 

34 3|Rih 314i3 34; 434353 4131 I 

318313-3 

431, -43431, MMfd 3ftT 314343 ^ 344413 

12. 431 33 3lf4 ^.—“Iri, 3341*43, I3l4t 344334 31 3)43l(t ^ 431 344413 3^ 3ltl 44 1*33 3113131 31 
'44 ITFil 4 3431 411 '534 4.41 '3133114 31314^ '441 '41 3t4 ?R1 343-343 41 '?3 f3l43 f^PlRv '3ft 314 I 

13. ^s4^31.—( 1 ) 54 -I 3 I 334 (3),44-141334 (4) 4tl 54-141334 (5) 4 54441 3ltl 44 141443 331 4l4f3^ 
4, '41414 SKI 343-343 '41 'jii< 1 413^4,14)4) '313 ^ 414 ^ 41, '431, 3Tf33iiit '31 '3>43i1i3f '4 yc4'+> '31151 '414n( 5441 
-43331 1J^ 3^1 l313t 3351 ^ 4131 334 ^ 4331 4 ^^43531 5411#3 I 

(2) 1J^ "44 3T311#'415314411^ afti 3333 Ft3t 4t 43111314I3I733 ft'IR^ift aftl 331I13I3, 3Tf333ll3f 
■31 3)43|R4| ^ 4«3 4fl3#t3 3ft 31431 I 






































































































[W\ III—4] 


qRjT ^ Wni : 3TOII«^RW 


5 


(3) (^) -qr 1^ 31^ 3rfwO ■5fT ^ -xilwdl ^ ^FT5T ^ -^clHHH 

rH^r<M ^ cTF^ ^ ^ fn*? Wn #ft; 

(33) -siFi 133 3n^ 3T %=mR ■^' ■^rqpT sigfq ^ ^ 3i aifsr^nft 3i 3r43Rt f 

VKWftit) ^N^ff 33^ 31 ■^333T3 '^’ 13^ ^ 3^’^ ''^ 133)t 3^ 3?) 33T7ft: 

(3) 3^' ^ 31 3rf3^ 3^33 3rf337I^ 31 ^3T<i ^ ^^^33? 3TOT 3T 3^ ■^'^3^1 333T3 333f3 3^ f, 
33Tf3«rf3, ■'JsNcff 3nT3 31 ^333R •4' 333ff '^Vrfl ^ 333^^ 37337% ^ I 

(4) W3gi 37r337Tft 3^) ^3731 ■^‘ ^ 3^33% 31 3^7373% 37t 3T333 vi^31 ^ t% 337373, 377f5737 373^ 

f3373, %J3% 3373, if ^ 33 37. 1^37-2/17/79-3733777^, 377% 29 37^137, 1980 37t ^ ^ 373%3 3371 ^ 

mR'IiRtO ■Jlftfer <^(7 3314 ijfl 177 777^ if) '137 37t 7%I ?3 33)77 3fl 37 77^^ % 773f 37377#=! % 37f33# 3ff7/37 

#073777 377 37377#3 3# f%I3R ?1773I 37f33##7f # 3rfTO #37: 

37# 7773# 33 3. 11-3/90 37173777#, 377% 22 3)73#, 1991 # 3733?! ij# 3«77f3?I3I3 1## 3317 37 #34313 # 
37f#3)lR3T 37 3>#3lf#7f 3)t 37737 ^Mtll 13# 3*3 7T3T3 3# 7## I 

(5) f#7# #3 #■ 77t# 3# 37f33)lR#‘ 37 3)#3lR3T # 37737 #3J31 f## 3357 37 #44414 # 13# 333 # 7733 
13377 37T#feT # 7## # 733 3133T #' ##: 

3^ 3f3 #3377# 3T 3)#317l #37 3# 33#%! 733733 31 337%T 33# # 373# %f p; f, ■?77 337R 33#feT ## 
37%##' # 3«3 37737 3#^3T f##l# 177t 377% 3# 33 7713 377 f#3I # ## 37%##' ^ 3737 37#f # 3737773 #' f#37 337^73 
33# # 1#3 37f#73 373# 3# 7## I#4( ## I 

14. #%#.—77# #%3# #37 # f3#37 37 3# 33## 3#7 37tf 37f3377# 31 37#37# %# 33 31 37TS7 #' 3%# 3# 
37f#3717 # f333 # 173 #' 3137 3# 37%: 

37g #37 #■ 3Tr3%% 31 37#37f7#' 3# #%3 3Tf#333 3# 3771 29 # f333#‘ #' #=#3 7773777 P7 33171 7]t^ f%# # 
373777 ^ 7 ### I 

15. 5r7ir3#3.—3#f ##3)1# 37 37#37# 3# f## 133 377 IT 37 <^44314 #' 331419H 37 l3pR711#37 f## 7J337 

# 3717 31 ITT 33777 7*77373=3 ^ f## # 7733 3r3T3#3 371 IT# 1% I 

37?H7T3-4 

armruT, 37^1733 3#t 373 % 

16. f#% 37f#^7T# 3## 33f37T# 3FT f^TllT.— 3c#37 37f337T# 37 3r#3T7t iJ#37Tf#37 37f337T# 31 37#3T# 

1% #7 #37 # f373T7i3 37 #31, 3«3 31 ## ^1331 #f af# ## 7*713 37 #37 3# 177# 37T#33 #' #37 37% # #3 %#7 31 
%#T# # ?R1 7733-7733 37 1# f3#lt fp % f57337t arRl+lRdl, 37#a33 31 Ph^'JI # 37#3 31 3r7f33 #313 t I 

17. 1#% 37f#37T7t # cRlfoZI—37#37 37f337T# ## 37#% 37T f3#13 %3r #7 ## 37T%f 3% # #37 # 3c#37 
f33 77T3P3 37T# 371 3713f=333 3# =gf3f#33 377# 3# 7733 3# 37#^ # 37733337 if RtttT# 373#3 #37 3f77T7 31 37101, 373I#3 3#7 
137377 3*7T 37% % 3377437, 3f#31 37737,1737##' sffT 37f37%f 377 33733 3#7 1# #f#7 37737 3#7 ## 370 f333 # #37 # 
37T73R # 773% if, # t I 

18. f#f333 3#7 37T#%f ^ 37743 377# 37T lTf#3.—37#37 37r337T7f 37 3)#3 k 1 13 f3t33# 377 377T3 377# 3# 
■gf3fT37T 3% 3^7 # #3 o3t#7 37 %#T# # SI7I 333-7733 37 1# 3# 377%f slR !###" 377 37773, 3IpT7T4 3#7 37737 3% 

# 1# 757111 f#437t 3Tf33)lRc1l, 3#^ =97 f333iiT # 3#3 31 777333 #3777 1 I 

19. #3#37TI 337X7 773# % 3TSH7TI.—3r#37 37f#37# 37 3)#3T# #37 # 3737# StR 1337 77333# 3# 3733 37# 

#f3#f37n 33711 %iTI 3*77 #f3=!f3 3%3 3# f## 37333# 3# 373^ 37 37577337 33 # 37 # 13777 # 1## 77373 3# 37 #37 # 
37if3Tf7#3 3# 3373 3# 3% 7573 7737 f# #ff -31 Rid) 31 37#37t337 3Tf3377iiT 1777 3TR3 f## 371% # 37^91313 # 3 # 37 f## 
75% 3ir33577f 1T7I 373# 377f% # f##13 # %f03 03 # #777 377# 377 373% ^ ^ 3137J# 2 # 3*7Tf3f3f% #337 73737 

%iTT I 

20. % # %#f % #%3 ^7# % liaifli.— 37#37 37^77# 37 37#3T# #37 # (41441# 3ff7 f%73#37 % 3% 
3277 31 #37 # %#■ 3# #%3 377# 377 37f33733 33777 3% 37# 77737K # 37f337lf%', #37 # 7f3%f 37# 13#3373ff # 77# 
7fo331R 3#7 033177 # !/lldl4dl 3*77 777337##% 3% I 

21. #77, )f#3l f73Tf^ 3# 37f#?ra.—(1 ) 37tf 37f337#f 37 37#3#f, 77OT 3Tf337T7f 3# ij# ■%# 3# f33T f## 

34l3K9d 31 f## 3% 37T3f33) HdiRld # 39l4'1 313334 # 3733T133 371 03 # 31 3133; 37 7737373 31 313 3# #37 I 
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(2) ^ ■jh ^ ^ ^ ^^ 

TwiFT, ^Pdfci'JiH ■qr ^ TTrejm 'R "^n ^ ■^' srfwi ^ ^ ^ cfr ^ ■^r %?rt 

w^rnr^ ^ "^n ^ yi-sf^Pict) •qr ^ '^n tfw ^ 

3Mt t 3m m ^ ^ sRm ^ ^ 3T=q m ^ 3mfkT ■=^^‘ 4i<m.<ii i 

(3) ^ 3#mft "m ftrat wnft ^ ^ 3I5IITTT cfrfe^ -in ^ 

qlt ^ 3Tgq% ?TTO5f^ WTlft ^ 3mm ^ Wm I 

(4) ^ 3rf«mr^ -qr mPent, "hw 3nf«mRt tr^ ^ f^, in ^ mH ^gfer mrft f^ram ^ 

i in n^‘, 3mfm in : 

nrg irf^ uhrui in srfq^ in 3mm ■sf) Tjjjin: intlf^im, ^mncrn^, %if^, ■^^ifn^, yf'Wbrd't., in 
^HiHiP^'t) nr^im ^ ^ f^rn h^<I 3T^?n "IpI pVH i 

22. 3(fijehi^l ITT «h4'c<i0 Pi4V'>t'i iJT mT^TT in mfr^Tfr^ mmmT ■nmin '^f ^rm (Pi’ll.—'+>'1^ 

arfsmPt in %n[ wf[ feifmmn, in mirfm ^ w '?t in 3i^nf^ 3TW 3nfmnTt m srgnfn ^ 1^, 

iirmi in m : 

nrg iT^ ml 3#mTt in mNifl ^ ^ 1^ m| wnt^ in 3TfTtn in i^ yifgfcq^. mncmr, in 

inf^ in mnfm^ 3f4Tfn m m4 iim^^ mfmr n ^ mP ^ t ^ srqtn 

T)mT ^ c 

nrj m m m4 nrl -lel nj^nr in 3nTq '+P'ii 'nw 3nfii'=hi<] ski Tn %n nm m fn^ fs'-ii 

'Jim. I 

■^wt^imr.—in ^ 3Tifrm ^ %ti— 

(1) 31?^ srFsmrt in mpsnft iri^ 'in^ m wn mm in mm m ^ srP^mn in mtm 

3Tfnn>nn ^nn ^n in 3mn *4 ci^u ^3n ^ ^nr ^ 

(2) ^ 3Tpnmn inmrlm 3Tpnmninnftm ^ ^ mrlnmT#! mmm 3fnmT#T ^ mm 

^ msiJn ■4 nj\| srpsmft in mf^ wm mm t m P=iPh4m m m mm mm; 

(3) 3#m^inmtm[lm^’j4m^^fm, 3mn^mfmfmfnmT'^fnm7f^^inf^ 3PI 

mnt, ^ nmt srpqfnm, 1956 (1956 m 1 ) m mnm 31^ 37 m 1 ¥«t ^ srqpn Tfm^n ^ ^ amm 

t m n5^ c(iPuiMq> srntm •% 1m 1^ mml ntmml ^ ilm^tmin, 3j1mfn m 3rnm n mr #n : 
mgnltl 37 pqm 1 m mimlnmnfl mmi^ 37 fqf^, 1912 (1912 m 2) mnrmn 31^11 snniqfq^ 
37»l1n {P^7’iliji(31^ nin;Rl nlniml m ni+id mni^dl {Pjr^I+^i'i atfqfnm, i860 (i86om2i) mncnm 
3ifn ^ mmftiT M«t ^ arqH ^^rPim, '^ilm m ^ Tlm^lmni, ^mm m 3r4iR n 

m^n^; 

(4) 3ipqm1 m mfml cil^ fnrnr m 3nim mfm nm 3nPiTmt ^ ngPI-1^ fm rni 

1m m fmft m4 ^ fm n^ll nUn wIchK mf 1 

23 . n5t| 37fijmf1 m mimi 1^ aignln ^ mion aTgnfmm #n m mfmrfn -£1 Inm n?t ^ 5 ^.— 

( 1 ) nrt| arfqml m mfml nm 3nPnm1 argqfn 3nin fm 1^ mn mfm arjnftsnT m #n, n ff wimt m gifem 
qil ^ fe# fqfem rnmnnl ^ 1^ 'nfm 3imn-m ^ 1m 1^ argnUm ml #n 1 

( 2 ) ^ srpqmfl inm1^, ^^ fm m 3m1 ^ 37fmnr argqf^mn t %f1 argqftsTfnin 

arfm wn ^ 37qfq ^ fm f^ %n ak nn m 3nm m4 m mm n#' ^ aik m arj^rramm mrin m mt ifm 
■ 3(1 nm 3nPqm1 arfinffm m nmn : 

Hpcj nsjn 37fqmft qls mim itf mnmr ?f 'mn f% ajfqmfl in mfmn sTjnfTsnr mm m arPsTm nmn i},41 
nftfwrtmf ^ 3?q1n «n ^ Immt ^ mm 41 %f1 sTgqftq^ in 37 pm ^ mm m n^ nm f^ ^ 1m ilnl 
37gnfts7fn m arPm ml ^mfmf mr fnfmfmr mil 1 

24. -^^mr % arjnfnm.—^ 37pqm1 afk mfml ^ 3nm fm f4m 37 m gisniHn n mm aT-^nUmn n#' 

<^'11,— 

( 1 ) nHI mm sTfqmfl/mwi mi 3imf1 arfnmRt ml mi 4, ^ntn 3R*4m m wni^qm; 

(2) 37 m mi 4i, mm 37fqFml4m mi 3tmf137f4mRl 1 
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25. afhr ^ wl*u -aFT irfrr^SI.—( l ) ^ 3rft?4^T^ -qr 4>4'4R'I 3TR^ RfeR ^ ^ 

^iraTT ^ ?<4t?>R -qr 3T^?n?f ■^‘ ■41 3r? ^ ^ ^ 3?qhTfST 

3Tf«I^ ^ cFii'^K'l ■5^ wl4>K ■^' I 

(2) ^ 3Tfsi45Rt ^ 

(■^) ^ ^ ■^H 

( 13 ) ^ fafi# ■qi ■Rrm-fqm ■jjt snrc^f^: RFr 'f#' 1 

TWNiTOT.-f^T farf^ ^ 13Rte ^ %TI ^ ^ ^ 3?«5 ^ ^ ^ TlRrlt? 3Tf«Tf^, 1961 (1961 ^28) TIM 
t I 

26. T?rra>, ^t^IT ^f flE^^-SI'rsft.—3TfsTO^ 3! cF^^l'ft TTWT ^ TST^, ■^, ^ ^ W 7 

^ ^ "icl 't))'!! : 

Rtg ^ fciPiRH 4 ^ ^ ^ fe# 3Tr«f^Rt ■qi ^'^kI 3T9^ f^sfl ■(¥«? ^ f^lTRrl ^ RTT 17^ ^ 

wwleFiui—^ Mrtr ^ 941^4 ^ 1^ msn ^ Tei^, "RT ■gfcr'i^f^ ■rt wr ^ ^ it sfr 'rt 

targFTR gR?4 ^ y<i4i'4l ttop 'jiim.'ii i 

27. ^jmr ^ ■qr ■jott ^ ■qr fqPi^i qr 'Mqq.— 

(1) qjt^ arfqq^T^ qr q>'4qRl jqrrt oqf^cnrci 85 Rctt i\ — 

(i) 3rT^ ^-feqt qn qr qt^ qr 171^^ qr 37qtqFq sTfqqnft qr qqtqrft 
qi qq^, qqf^‘ qn wr, qrc{, -q^ qr q?«n qii w fqqfqq qr q qrt ^ w'eqd^R 
qRcft i, 1^ qqtq qr^qm ^ arqlq sm qn sRqqr ^ qr svit i: 1^ 7Tq?q qfr 

^ qr 'qqR q?i arjinq q?ft q?^; 

(ii) fqni fq^ft fqfq ^ fq^rt wiqi, qtqr qi qfq^^ qq qrq qi fqqrq H-sh^i q^ qrq qq^ qft qqir qr 

•^qc^ Tjuf Tj^ ^ Tjq ^THl; 

(iii) ^ ■^f qPT ^ ^ q^l qWT q^qj; 

(iv) ^ ^ TTqqq? qi^ 37qqt %Tqqi-4 qq qqR ^ qr fqf^-qq, qRqnrt qqq qr qqf 3Rq 

qfq^ ^ q?q qi fqqrq •^‘ ^ qqqqr i; qrq ^Tlqqqq sqqFR q^qi; affr 

(V) fqr^ 3Rq o^Hki qff qqfq qr^qniaff qft oqHw'ia ^rqqr i qrrqt qr qsqr 'snfqqqft qft arjqfq 
^ ftrqrq Fifq 37 ^ ozrf^ qif ^ ^wqr srfq^ i: ^tr qRqi : 

q^ qrf^ srfqqrRf qi qrtfqRf f%7ft qr^qR qi 'sqfqqqq fqq qrf, fqqr '^qq q^ tsldl Tqrq qq fqftqq 
3R«nqf ^ ^ qr ■'W)q>K ^ qi Ti^Riq^j^ ^Rif wnff qqR ^qr yqiPdci qq qr 

37q^ qqfqrff qrf qff^ ^rffm ^ : 

q^ qq afk % qfff srfqqrrff qr qqfqrff wqrrft qqrq ■Rfqr?^ fqqqq qq wq t q qjw qrqr qq 
«<^'ii qr fqqrt iTFqnff qrqq qhri^ f^rqqrr qq qq^q't' ^qq qq^q ski Riy, qjqr qqq q yfci^jfir 

I 

( 2 ) q>f^ srfqqirft qr qRfqrff fqqrcrr sn’qrfqqr qjqqqrrrr qq^ ii Phh fqqt kihch qqq qr^ 1 

( 3 ) qrff qrfqqrrff qiqqfqrff qf ^qqRT t qwqrfqqrRt qft 37;^qiftqr 30 ^ sik 31 fqqiqRqfl 3TRqt ftq1% qft 

eKiiqrftq fqqq>Tf ^'ii 3717 fqqrqf '4 q? qqf^ qr^ f% str^ ftqfq i '^qq i foiy, 'srt qqr qqq f^rr qr 7 ^ ■f 1 

Tmjf^jTUTqq-rqprqq i qqfqq i f^ f^ drTqqrrft qr qqfqrft qff qjq ■^‘ #q qw qroTir : 

(i) qfqqqqq^qrf^qfTjpf'gTftTqf qTrqjfwqqr^fqTiqRqrq^R'^aTfqqrt 3Rqq#f; 

(ii) qfqqfqqfq^ t f^f^^fqq^qqq^ qfqr 37q^ qqfqqqq^'^ 3ff7 3qr%T4 qr^^'qrt gtht^ 

■R3^ 37R^ qpif qrr qftTrqm qq^ ■4‘ 37qq«f t, qf ^ ql^ qff srqfq i qfqr i qqfer ^ 1 

(4) qft| 37fqqnff qr qqfqrff qff ^ fqf^ ^ 37qfq ft«qT fqqqqt ^ t qr qf fqf^ fqqrqf ^ 4 3 T 77 qq 7 w i 
qr fqqff TTRq qfqr str^ qr^ qif ttrirt qR^ 3 TRq*f't qr fqRft fqqrfarqr '^qrqrqq TRyq ^ sTrqqq fqrqr 

t qqqgfq %t3; qi^ ^ I 
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28. ■?rr TsiraT affr —(i) 3 tr^ ■'t?# f4^r<*i tt amt 3fR 

^ fHHfnnad ^ ■'j^ ^ itT TT^ ^— 

(^) ■qi (il ^ Tn ^ ^ HTR ‘WT^T TTTf^ ^ ^ Tn 

■3^ 5RT ^3Ti^ ■'1^ Tl f; 

(^) 3^'5rofmra3'^''?n'^iRR'^'^TmfTR?n#T'’4i 3^f%TiT3^5mf5#3R afRT^fsra^ 3Tcrf?f 

^■srqi ’it t; 

(fl) 3^1^'SRI ftRITRT ■^'Tn ^HTTR ■?!5Tfen#T ■JIt art^Tct ■^IT'T^T^ '4T1T3 3T^ ^sfiTR aih: 

(■q) 3^ ?RI 3WT "JIT 3Fq ■^if^ : 

’qrg arftRntt ^ ^ ^ ^ Mwif tfI 3Rt^ ^ ^ ^ if ^ t ft fMwff ^ ■m’l ^ 

3iRhg'^#T'Rra^ ’ihRfqwi^ i 

(2) 31?^ 31 "Rr^ ^3^^ ^ 30 31^ ■'TF^^ fS^TWWT #Tf3 ^ I 

(3) ^ 3TrsTOTt Fiwi arfRa^Kl ^ ■?j;g3T ^ ara, fwj, 3aFR ar 3?Tqsa ar at ara^ ara at 

3Ta^ ^a ^ 3afwT Tiara ^ aia ait^ raiar rrafa ^ 3if^ ar d w+t faasra a^' aitai : 

atg arfaanrt 'sra 3^ nw arTaamt ait srgafa #fl Flat,— 

(a?) arfaaart ^ Tua a^ ^aaFR Tig^ aai faaft ^af^ Tira T^ ait^ TTsaaFK 1%aT anai ar 
ai^ar 1%Tft faafaa ai Tsaifasaai ■saaFKt'sra ^ TTsaaFTT farar arrm ^ I 

(4) 3iT^ 3?faaafl,3Ti^ Tarfarai#! ar3Ti^■gia 3ia^ ara■^'ai 3Ta^ faRit 3TTfaa rrara am■^’aT% 
arna rfala ^ rrafacT a?^ a^aaFK ait Mi, aft; riafa aa 25,000 a. ^ sifaar ^ at arfaaart ait aitar: 

airg a^ ^ TToaaFR ~ 

(a>) aiftiaaft Tiia, airoaita riaa aict 1^ aaf^ ^ Tira anai t; ai 

(^) ftrafaa ar afiiftsa ^iitFRt ^ •qiaia ^ aiaiaT arar i, at arftiaiTtt ^ aifaaaa 

aaat atat 1 

(5) 'i'ii'irat 3a-ftrfaaa 1^ am ^ ^ ^ at, nya arfaaaft, rnaraa ar 3 it^ ?rt at aaa ar, 
arTaanit ar antairt ^ 3n aa^ if aarftrfaf^ aiafa ^ atm, 3 tt^ ?Ta ar 3T7aft artr ^ aiftm ar 3if5m ar 3 ti^ ^ ^ 

fttiait saftm rrara ^ ara ait ^ araa ar rarar Tiaftr ^ ferga afir faaaa, at 3Tr aa^ if ftrPrftv ar^, ait sr^aa 
an aatai atft aft ■Irar ?m %it art^ aft anat ^ at faarm ■^i riraa ar atta at rrftaftra ^ ftmai gra 1 ^ Tfafa aiftm 
aft at I 

29. taaiF rftiat ftrafiaa.— 

(I) (i) aitfarfaarntaraataritfarat^rfta■^,ftraarrafaaraaftijftfaafaaTFatftraiFaftTtfaar 
ast’ artai 1 

(ii) aft^ srfaamt ar aafarit, 3ra^ aft ar 3Tmt aaft'atfaa TF^ gri tarrft imfaa'a ftrarF 3^'artar 
ar ftaiF ait rfftFi a^ arfar : 

arg rraa arTaamt, aft ariarr aF ararara ^ anar t far,— 

(ar) ftarF srfaaaft ar antarft sift ftarF arm a^ram aft mrg^r^ ftrfa m arata arg^ aft: 

(■ft) ■ftir arft ft fftri arm anaafftaF'^ aifamrft'ar aftarft ait"ftF (i) 'arftft (ii) ■4'aarfttftftiafaftt itft 
ftarF ait arft ■ar ftaiF ait rfftar arft ■^ ■^ Tiftar 1 

(2) aft ftrt arfaaftt ■ar aftarit, ftraa arftta TTGjtaar ■arft mfftr ^ ftra fftrft mfftr ft faaiF fftar ■! ar ftarF mmr 
gftr ^far ait 'Fa a*a ■aft igaai ■ftrr 1 

30. aFa'ar arraarfftar afttaft arorr ar ftRftt aftaaaft ar anftmt ■aft fftaant.-( 1 ) fftftt ftft aifaaftt 
ar arftarft ait, ftift araaa ■ 51^3 fftftt ftfa ■ftt afftar ft argrraa ft a^r ft ftni ar fftftt arraafaar aftra ft arrarr ar fftamr 
ar ftfts farai ■amr t, aft tiot ■arfaanft sra ■ftrr ftftn ftar ■aar Ft rfi, aarftaft, 3Trftt fftaarft aft/ar fta^ arft ait rfttft 
ft 3a arftft aar ar ftftt arafa ft ■ftaa ■ft TTrira ■aifaariTt faftr art, fftrfaa ■ar fftfaarfta riaFn ■ar aftar : 

atg 33 arafa aft araa ftraft ftrg 3 ft ftrr rraFir arai i, 3 ft ftrfaaa 46 ft' aarfaftft^ ftaa faaft aar ftaa fftar 


>511X17^ I 
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(2) (1) ^ 3T«Tt^ 3Tfqg^-gr^ %JTr tftt aftr’Ttff ^^ 

irtTfT ^ ^ ^ 3i5?iR ark w t^rPr?^ ^ '4' Tiggr^ 1^ ■^rn^r 1^ %it aT^fq gft wn "s^ gft 

ar^f^ <f'M git '^ly, gi gft argfg gg '4 : 


^ %g a^ ^g?r aigtg ^ gfg # arfggnt gr gntgirt gtt ,— 

(i) aigfg ^|gg gr■gg^ gTcTT t'; alk 

(ii.) amrqf ^ gtgggggM t gr gw ^grgr^ ?m ^ Mg gg?t gr Mg git aTwr 

gg^ gtt ggrA' gg gw gTfgM gg g? ggrgrg gg ^ t M M agggji gg ^ M' grgr ggr t 

.fggs^ gftwgg^ gggg Pi<ig tggn ggr gr i 


(3) (gr) gg^ arfgggftgr gi^tgul ggg^-^glggifgfggg 39■^’tgfMMtt agggifeiggwtMrgfgMgjg^ 

fw ggggra Mr gmi t gi M srqgg gg tg; 5 gtg Hgggi grrai 11M4' gw grfgggft gft gg gr ^ 
^firgr gwgi aMfw f gr ^ ^ fegt gggggg ^ ggfgg f gr 'tgnt' arfgggrt gr ggtM 'W gg^ 
ggM ^ Mgg ^ ggg f, ^ grgg gw grfgggfl git gg Mgrggr Mt atk arfgggrt gr ggfM gr 
agg^sg^ ^ 

(33) M gr 3T=g giM •ag^ ggggrg gi^ 3^ gi gggtr gpf git M33 arfgMg git gr gMt 

aik M gfgMg gr fgMg 39 git gri^ gig gn^M' Mt i 

(4) gfi tMt aifgggft gi ggfgRt gft w-fgMg (3) ^ ai^gggg gg^ Mnggi t attra^gcg ^^gpTiggiTg 
ggfgg gtMfe gtt argigr gg Mr gigr i aftr arfggrgt gi ggfM gg gfgggg gg Mr grar t g^f M tgr gff Mr if g^rg gg 
Ml gnijn i 

(5) g^ f%gt aTfgggft gr ggtgift gft arjgftgfg ^ fggr % gr ^idl wtht ar^gjMfci gjg 

gr agggfgg? a^M aggg 33 M Mrtk M ^ gi gwTg fMt Mg ^ arjggg g M M:j M ^ gn’gi i, 
gii Mm 23 ^ wgg gt atk gg Mm ^ 3pfrgg ^ fM ^ arfggiTft gi gntM grt, ggiMfg, ^ MtM 

grt aiggMg gggr gi gM Mgg ^ g^ gftMMf ^ aqgta g agggi ^ mm arggMg mn gmr gigm 1 

31. iMHifd •fir grg M aftr Mfw grf% ^ 1M gMg.—gttf gfgggft gr Mgid gg^jg gr Mrt iM^Pdgi 
uMt g gm Mr gr tggrgt Mig, ggigiftigg, fMr gfM, "^i tMr M gr Mft agg ggmtg Mw ^ gggg ^ gg ■^' 
Mfgg g^‘ Mnr 1 

32. gFfggg gpM, anlg MgfM M ^ fM gMg.—( 1 ) git| arfgggrt ^ aMM Mm 

3TfgMg, 1947 ggMfg grtferr M’t — 

(gr) ^ ^ M 3ifgMg ^ aiMM gMR t, Mrt mm gfg giT gr M ■mgig MM 

gfeig gg ggig gi gggnt M gM gr M' ggi Mr aiwr aRigr g?gai gg gr aigcg^ gg ^ gggs 
g^ ?tgT gr g^ ggr Mn 1 

( 33 ) amt Mr gmf gr ^ Mit arg ggtM git Ml graf MM Mtt gM ^ ggg Mit gggr git 
Fggrg gg aggg g^' Mr gr gggg Mit gggg ^Mg g^' gM "gi Mg g Mtt Mgr, ai^M 
gi arfw ggM if wr g^’ Mr 1 


(2) Mit M Mwl ^ Mg gM M gr gg g7 ggMgg gggr t ml gMg gg M gi gg g^' t, gg Mm 
gt 333 wg ggi wj Mi mg m M ^iMid M M gr gg gg Mggg ggm t 1 

(3) git^ gMirt fMt M Mg ^ giggg M' Mr gr ggr tMt fMm gM gi Mngmrrg ^iim git g'gm aflr 
aMscii, Tpg git -giyr, Mmt tM ^ mrg Mt^ Mgr, mtm mnfgi, gprMt, arnig mMm M ^ gMarn 1 1 

33. WM —(1) arfgggft gi gMamt, mw gifggM ^ ^ arjg'mg ^ fMrg, fMt MM, Mfg gr 
grfggiKt ?rt MifM Mit mfg ^ Mg g g^’ Mi 1 

( 2 ) mgf g^ aiM^H w-Mm ( 1 ) ag arM Mi ggi t M git^ aifggM gr gMM M gi^ M 3Tgg mi 
■gigiR gr Tpg mgr aiggr M git Mr gr Mit giiM gi^ aMtggr gm' gM 1 

34 . aifwiTTt gr Mmrft ^ img ■^f mfetT.—( 1 ) arfggim gr giMrit, mw gifggM git M ^ 
IMig, git^ mT^t gr Mi^ arfMgg gim g^' gM gr gitf uMm MNir g^' gM aiggr aM wm g gr Mft agg arfggrrd 
gi giMra ^ wm ^ aggtfM Mat ggr gr miR g gig g^' M: 


g^ w-MMg git gitf gm Mgfcrfeg git Mit— 
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^ fcri^ 5101 ^ yW ^ 3TT^^r^ ^ 

■SRoRi ^ -^Ic^ TRT^; ^ 

(ii) 3tf«l4>-irwT -sn Sbi^^lft’Tf ^ WT ^ 3Tr!!TH^ WriRI sffT ^ '5!Tc^ ^ I 

( 2 ) (^) ^ 3Tf«Rn7t ^ ■4i'4^fRl aiRiq^TO •lit m^ cil ’sr^^ irr ^ -smTsp 

Slol'^iT f<t)^1 fq<^i| irlc^K '^IRT^ Rnj, 3rvir<ci ^Rii; 

('^) 3Tf?4^1Tt 1 ^TRt T'S^RR ^ 

■m 1 ^ ffe 3ifsi^ ■in ^ ^ •fefTT ^ ^ ^ i 

35. 'HIirERT <^<ll.—3Tfi|<I)l<l in '4)4'4II1, '^' 3H4i1 ^=ll ^VRin [qi^ll ^ TR^ Rdl ^tI 

■gffro RTfq^ RT ^ TTST^fn^ iR SRI 'n^ng soi'Ninni in ^ wr i 

36. 3if^4^.—3Tf«inn7t in , ■?!w ^ ^ ftram, -feat ^ ^ srpm 

wgjfin'in^'^^'fnRi^w^in 3Eii'iRi^if^%iTiT^^‘in^^'^' sTfiRrof ^f^Trfn-n^'gjtnri^ 

■R^' in 3Eii«n ^ w<4^ T^' i 

37. TncFJi HmftHili’ w ■3wtn—arfqapRt in +*^^[<1,— 

(IF) ftTR 'A' rIrRRiI T %5 ^ 'TO S^ 'R' -RK^ •^, aftR^Tiff in 3RI mRlM RpC^TcT iRTTRiI 1 ^ 
f^rfu ^ oi^^n Hioi'i 'b^'ii; 

(■®) 3nHt:5^^ 3I^g>R^^hH'fe#'RT^'^’, sftRR^’in 3Tin'RTRfM'^‘nRTg'4''R#''^ti^ 

^■RC^-Rra^TRt r 1 -RTRiI 3TR1^ ^JcfoRf PitRKH ■^' ■^■, 3TW«I1TI'in TFRIM IRT 

ftrRt "SniR ■ 51 RRTR R ■'rt; 

(n) ftRlt '■HIcf^RcF TSIH TIT •RR^ ■^■, skfRiif, 3 R 1 I HIR'f’Jill’ ^ R tw 7 ^; 

(R) RKRRn RTT ftsrfn -^f f^ 'R|4'4R+ TSIH -RT RRftSRT R^' ^ I 

ffluilEhiwi—FI ^ RRVvirn ^ -f^ ‘‘RT^^srfR^ f?nR" ■Rrtf ■;«nR in rIfr siTr^ t rtrrt r^I, 

^ in FI^ 3RI8n 31^ RR RRRft t in 33^ Rf[ ^ RTTcft t I 

38. iftR ■RJtf 3TfRRFl in R>4 rr') RRifTSM F R^ T^ RRif R^‘ 'RRRT Rl) TRI ^ ifR RFtFI Ft Ftfe 

■^' 3TRn ?t I 

W«t*HJl.—FT fRftiTR ^ RiitFff ^ %:( “4n FRIft” ^ 3fFfn FR^ FR F 3TRcR^ FR fFRfRfecI 
3IRl’yHtR ^ffRF FR FT^F oRFFT Rt t— 

(F) WtftF TRRt alk RFT; 

(TR) 1 ^ FF Ft ■Rfn F arjitF; 

(R) ntR Tf% F’^PfiRI; 

(R) Ft? 3F#F Ff^ fF3HT; F 

(F ) 31WTtit FRtftF, -RtfeF F ‘^R-TltfeF ifiR RRlfil FT STIFF I 

39. yiiRfiyi".—FT ST^FiT 'j4'Ih1 RiPirhi F yRlRKrl RFR Fot 1RF 'Ftf SlfllFlft F F^Rlft Ft F l^iHRRt' 
R^ ^ FTF t F ^ RRW, STRSTF F iRfeRai RRffm FTF F 'Ft ^ FTF t FT ^F ^ "f^' F FfRFRF f F 
FT^ 3F^‘ Mr if t F ^ 3F7FTR RR FTF t FRF FRIFT F IMt FF ^ FT ^ t, tM%ttgR 'R 'fMt RiF 
F STTRF ■FfFTRt FT RTRt 'Mt, FRfiJ^:— 

1. FfRFTft : 

(F) ^ FlfelF ; 

(i) RPirfRI FTRT; 

(ii) Mr) RRTR Mr RdH-^Ps iRFftn FTF F ftFF; 

(iii) hrI'^Ri Of-ii; 

(iv) '3^F F FT^ RR 'gTR 'Itf f) tFlft 'TT'J[f RRtR 'FfR F 'FT^ FR FT SHolR^IRt F 3TF 
TFRf ^ Fg# Ft FT^ ‘RfcT ?it?F t; 


( V ) Tif41 RRIF [RHI ■^it F^ ■jf FRIfF Rft STFfR toTR, TTRR '^RRRTR tFRF RFR RF FRIF I 
















































































[’M III—^3^ 4] 


^Kd 3)1 


(■^3) ■g^'^irfer^f; 

(i) f3f^39^^-f3f^ (1) ^l^(3T)^'iT2[(v)^3«3‘333fsi3^ft?3T3f^i3f¥^3T3f3 

1^. 3dHMH "3 3lt '3 sIIt Pl^^lt Tll^cl fdHd^, 313^ 3741' 33T 3Tfq3nff 35^ 

3 Tgf«? ^ ^^3 ^ ^fe3f 44irSld 3^ 31 3# 3^ 331 ^ 3[3f3 3?t WMlfkl 3T 33ft 33 33^ 
333 3ft 3T3t 33 ■?3fft3 3)Tft 33 3313 3T 3^ iW; 

(ii) PdHm fts 3T 33 ft 33 ft; 

(iii) 3Tf33T4'ft3tftl^; 

(iv) ft3T ft 33131 3P3 ftt 3T3t f33r33 ^ 1^3 fftl#3I 3^' 

(v) 33^3f3 ftt TPn^: 3I3T f33p3R ^ ffttr f3T#3I #ft I 

43t.d)3){Wl l3f333 ^ 3ft33f ^ %Ti, ftP^fftfed 3lft' WfeT 3ft 3ftf2 ft' 3#' snftft, 3I3f3^ :— 

(i) fftpft 3rfft33ft 3 ft, 3^ 33 3ft rHyPdd ftt 3Trft 31^3 13T3I ft, ■f33Pft3 3ft^ 31 3ft^ 33H 33ft 

ft' 3^ 3W33d3I ^ 3333 3?T3ft 3:3? 31 3^33? 333^ 3ft 3333; 

(ii) 3Wft3 3R33ft3ft 3r533333T^3n3R3Tl3?ftt 3ft333ft3ft Wl3333Hft'33T3ft3y3Tft3 3Tft33^ftsftf3ft 
ft3?3I; 

(iii) l33ft 3rf333ft 33 3^1 d-c3d< 33 ^ ffttl 3Kf533R 3 ft3T 3T ftHfft 3 333T, ftsTR^ fftlj; 3F t33R 

33 ft ftg 3T3 ft) ^3^ f3?g 311^ T33I PTPft 3T f33R 33ft 'ft 373lc( 3?' 33(3333 '3131 3n3T ft; 

(iv) 'Siftrfft ft ^ 3ft333 3ft^ ft ■33 3 ftft ■31 3q^(?Tmf33? 3nft3Tfftft' ft ftfftl ftft 33331' ft fftft) 
3rf333ft 3ft ftftftr ft) ft3?3r ■3T fs#m 3?T3T; 

(v) 3^3m ■fts 3T 33 3T ^313^ fftft) 3rf333ft 33 33«nT 3T tft-^ft f3'3T33 ft 33313^ 3T 3^ 53333 ft 

37ft3^ 37Tml33? 33313 3T ftft TE33T "fts 31 33 ft fftp 3^7=1^33 ^1353 33T, ftHdl 3^ 31 33 3T 3ftT333; 

(vi) 3 Mw ft) 5T3f3 ft ft)33 3T ^3ft 5m 3 fftft 5P3 3T 33 ft fft3 3ft3)33 3T fft(33 fftft 3Tf333ft 33, 

333 ft fft^fftr ft )33'3ft', -31 fftrft' 3133T ftft) 3ftft^ 33 3nftm 333 3Tft 5lftft ft 3T^ 33 31 33 33 

yfd^cid; 

(vii) yfdPdyrdd 33 fftft) 5rf3333) 33 ^3Tft 3T3H3 ft" 'JPd3c)d; 

(viii))ft3ft 3ft333^ft),— 

(3?) fft3ft 3Tf^ 3T 3333 ft 5?q)3 ft 5^331 ST33T3) tfft33 ft' fft^ ?53T 3T3f3 ft) 3T3Tfm 33, 'fftpft 3ft 
Pi^<Kl fft3T 33T 31 33Tft ''jft 5313ft Pl^fftl ft Pl33ft ft 5T^333; 

(■0) )ft3ft 3Tf^ 31 3?3R ft 3?q)3 P^^JPdd, ift)) 3Tf33T 31 3?3R ft fftftER)' ft 5T53TR; 

( 3 ) ^d-i) ft 3T3 ft ^?3 ft, ftdl 3)) <H3lPk1: 


3^ tftftm 39 ft 33-'f3f333 ( I) ft 3^ (3?) ft) 33 (i) ft "33 (v) ft'33Tfft3f^ iftft 33 ) 3331 '3^ 3rf333ft 
?KT 33 33? 5Tp33)f33 3^' ft) 3Tfti) 33 33? 3Tp33?Tft 'ft) fftfft3 ft' fftftftlw ^5(331 3ft' ft 'ft 373),— 

(i) ^ ^ 53313'3?) ^q33T ft3T fft^lft 333R 3T ■JPft 333 ^nfftrft'ft 5^3333 3?T 333T3 fft3T t; 

(ii) 3rft 3J33T 3?) 3Tfm 3?) 33)13 ft 15 ^ ft) 513P3 ft 3)33 fftfe3 ft'33 3?33 ft3R 3?Tft ft )3I3 
■ 5)33533 51333 ftm 5^ 5Tpim?T3) IRl 33^3 '3)33^ ft 3?«m, 3fft 3i)ft ft', 33 ^533Tf ft 3F3T5 f33R 


^?3T 3lTtTTll : 

■335 '3^ )ft 5)H<. fftfftftm yyo ■ 31 ) 333 ) ft' ft fftll) ■ 31)33 ft 51 ) 33)33 33 3?tft 5lftvi 31^ 3Tr33?13) 1T31 Pci Pa cl 
■3?3 ft F33 I^Rci fftft) 5lft?T ft 131313, ■ 3 ft' 1ft31 'SlU^'ll 5f)3 IciRaci ft 5333 'PI 533)3) ’33 fftfftl fftl) fftP 3l)3 ■ 
5lP333i) ft) tfti fft3 5ik ^ W3 ft fftl) fft3 % 33lft 3131 53ft3 -31 533)3)' 33 3313 ftft -sfll 333 ft) 

33 513313 ift, '^33 3?)^ 53531 3lfm '^ftt fft3T 'dn(dl : 

■335 ■ 3 ? 51)3 fft 3?)f ■333 ■^ft 3?) ■ 3153 ), ■ 3 ) 5 ,— 

(i) ■ 3)5 ftft ■PPim)'ft'3?5r3R 33fftT ft) 33311, ■$3? 33 ■5515 ■^ 31 35^)3 33 51p33rfft3 3?3ft 33 53313 
3ftf t; 5l)3 


(ii) ftft ft 51p333ft ft) 3333 33151) 3J331 ^ ft) t fftnft 3ft W313 3f)3 331 55 ft) 3J331 ft 3^ t fft3133 

^ 3)<33K ft fftP, 51 ft ft ^iftPT; 3l)l 
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THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part HI— Sec. 4] 


(iii) ^ '^3Tt 1^-441 ^ Jiqiq T^i ^ T>T 1?niT f I 

1 

(TT) i^llfeRII: 

(i) 

(ii) ^fcfchjH r4'AiruRl 3TfTirdnsld ^141; 

(iii) W Hl4) ^ ^ (cm, 444 T?3HT; 

(13) ^nferar : 

(i) ^[R^TT; 

(ii) W mH ^ SRftlT!' 3 ft 3T3f3 Pciy, '^cl4 '^fe () Tf^ «2I4I; 

(iii) 13#1 3ITH #n; 

(iv) 3,4’4R'>f4 3rfq3KTH 4d4MI4 tr t}^ ^SfidT t cfl 1T4T SRIoT 

l4Hdl 'Srani dT) ■^34 M4I4I; 

(v) '431 ^4141 ^3IT4T 'sfl ’ira) PdliNd R4l( pR^dl -161 '?Vft; 

(vi) : 

Tig TIW ■Tlfwil IRI Pcffd^H 39 ^ (2) ^ ig^ (13) Tit (i) ^ (vi) ^ 

T^nfgrfrl^ "gieT VIlflrdTf 33 CRT 3lftlitfT3 4#’ 4ft Tmrrjt ^ 447 — 

(i) 34^ TTr444it ?RI Mi34 R 3131%lfi3 4 'gt alfl RTH ^ 34^, Mt34 R STnftR (34441') 
4 ft lq<Pdd f4>R f44T 3ftl 4v44Tff 4ft 134T sftl 444 Pdiy, f44T MlRd 4^ 14741 diy,'ll I 

(ii) 4^ PdFlsId'^ 34itR ( 34 M) 44 441^ 3Ttl 144 4ft 413154 471^ 44 gPddgdd 314n R4I4 4^'44 
1^ '3T3T t: 

Rig 43 314 dfl^ 344 471^ 4ft 344444731 4^ , dPr,— 

(i) 4>4i3K t I 47 rIR RTpRd Rp ^ :4T3T t 3 t Rp -147 47T 344T4 34TR, 4T^ 4T 94'4gl3 44 ^ 
3rr4itfR3 471^ 44 4^' t; 

(ii) ^47Tl4Rt 4ft 4434 43T3it 1J44T 4Tit 4ft t I 414 R 3^ 474T4R 3Ttl 34 ^ 4ft IJ^ ^ t, 141144 
44 ^ RTRTRR 1^ Rmt 4 I 4^; sftl 

(iii) RT^Rlit ^ 4434 43I3il 1J441 ^ 31R^ 44T4 R 144 ^ ^ 4ft 1^^ ^ 14t47R 44 #1411 I 

40. 4 I 474 T 47T 3lf4f443.—IIW Rlf444it ?f3 I^PdRR 39 4ft 314^311 44 3lf4?443 1444 4T 3^,— 

(41) 414 4? 3«4 14111^ 344R R 1 3lf447Rt 41 44l4Ht 41 44113 3Tf43l43 4ft 4T3t t, ^4T4T3T4 4T ^ '4l4l(dd 
414lf43 44 144T 44T t; 41 

( 13 ) 4T3T 3lf444it 41 +44111 ^ 31141lf447 3434 ^ 344R 41 Pub'llN 3^341 44T t; 

(4) 4131' 3ir444it 41 +44 k1 4731 ^ 3411; 41 

(4) 4^' 1^ 334 47133 3 3lf447lit 41 4744lit 47t TR^ft Rij431 T4T 3T14«4 ^ 3411; 41 
(^) 43f gP4d'g43 314 3 PdPdRR 39 ^ 314t3 PdPdR'e 4l^ 44 413T3 4713114Kq 3^' t : 

Rig PtlPdRR 39 47t 3l4W3if 44 34 347 3lf41443 3^' 1^ 41 3^ 44 347 ^ 471^ ^ 4434f 4ft Ml33 34 
■4' 3TfRr^Pl33 3ltl 4t^ ^ 33^ 4ig3 3?f 44 1^ 4T^ f I 

41. Rim 44% 4>t Ylf^ 47T 4434143.—3^ 4lf447Rt, f4li33 34 Ti 1114133 41 14^ 33^ ^ l3T3lMt33 4ft 
41414t43 44 3^— 

(i) 311444% 4 ft 41 m R, 47t^ %3I 3lf444it, 7% 33 3lf444it % T5431 %33R13 R t, f43^ 1435 R 47Fl41%4f 3313 
4ft 413t t; 

(ii) 47%4Tit 4ft 431 3, PdPdRR 39 ^ 34t3 4f4 44% % I 314 4ft^ 3lf444it : 

Rig 3W 4lf444it 3143 f4444f4441 % %47 R 44%13 1^ %% 3lf444% 4ft 3TR fd'^Pl'Id 44 3+31, 1+3+ 
3T3%3 % 3+444%, % 1+1% 344 lT1413lf % yPdPdgPdd 41 3111T f, 41 44^ #47 3447 4l 33 3+444% 41 47%4T% 
3 3'7S|31 4433R % f 1+3+ 1435 471%41%4l 341% 4 ft 7+ %', # f I 
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42. Mwif ■^' ^ fti ’it ^ t^'t ■ge''fT '^' M ^ «r«T<CTft ^[ TTc!^' 

SrfKraiRt 3T«1^ TJcF ch^Tjll) TfgJRT 3Tcnfel t 3lk ^ f^ 3T3?iraWf^ 4>l4ilir^4f aiR’l ^ ^Rt t sftl 

^ WTmtf%RTq^^?I«4T K4RT|-^Tsl^-|^3Tf«l^ 3lk 4 i4-4k 1 #Tf ^ 3'ffwCt # FRI 

4t ^ 3Tr«J^ ^ ‘41^ ■snfqwt, 3T?FTfeT 3Tfq41TTt 3^ 4)44H1 4t4f 4tt 444 

4Tr44nft lt4T 3ltT 4t4t' ^ 34^' W1P4 474 47t 41^ I 

43. W 3TT4TW.—f4 1¥444f 4i 1^ 474 ^ ^ fli 4t RHRrlRsId 4q44 4?f 4Ff 4? 37^74744 14747 

^ t % 3Tf44777t 41 44l477t W 317474 44 ^ 4741 441 t, 3?4l7^ :— 

(47) 4^' 4F 3ir’14744 1^ 4741 t l474t 3ir44777t 47 4414771 ^ 474 31Tgq7l?747 37714747 f 47 44^ 

SnT77Tfq47 47^744 477 477fe7 t 47 c4r%l4t 44 47^ 37^^ f ^ 37r4447l 47 47#477t R?t' 

f 47 4?7 37«4^ 47t 774 ■^‘ 3^4474^' 477 31%74 ^47 ^ ^474447 44 ^ R^' %47 47 44771714?7 37f447447 
477 3F^4R ■^4714 34^44 47 4t4lt4 77774)777 377414 47 37^ 47f44777l 477 TtImI 47 71^41147T47T 37744 '574 

31^4144 14747 47Ti; 

('^) 4f4 34^44 4)1 l74ti 47 f44R 477^ 4?417(4^74 471447777 477 44 7T474R ^ 417771% 3lfl7=17T7t 47 4v4477t 

^ f44^ 3754777477447 cbl4c7lg1 37R4 477^ 477 4F 444^47 474R71 7T1 4? 37^7 ItrI^ ^s^4ll4 47l477n 377%4 
4711:4 37^4 47t44717t 47l, ^ 31«4^ ^ tr ^ I4fir4 failM^ 1^ 414;, 44471 4^ 4471? ^ ^ 

?F47 7i4f44 37f44717l 4T 474441 ^ 144S 375414417447 47l441?1 37R4 rH 4R1 4rl?4, ^ 71^^; 

(4) 4t4, 447f7*lf7T, ch-sOq 717147777 377^1 41 344 'Slftl'^ITl 4)1 71777? 47 144R 477^ 44477(4S74 4^447771 4)1 

4? 774 11^ tMsTTT 47^4771 4l 1445: 3754T4417447 41441^1 37774 47l 7577 447771 1 Til ?4 I4l4447 ^ 31414 
1447#!7 4774 317544 47 feTlI 37^ ^ 471,1%4 444147 377^ ^ ?4 44744 ^ fRIi 414f4l^ 

I 4747 4775 , tIIhI 47T Tie’ll; 

(4) ft47Tfi4 :3rf4 377544 47 ^'74 471^7 377^ ?74 dinPH^fild ^ 37^ 44l^ 4814 4fr4477f[ 47t 374^ ItH^ 
4^ 47^ I 

Cr) 4874 47f4477f1,%11l4i1^^R(l4 444Kll31T^47l4447l4R7?^lRTT31^f^4)^fe44T,447f4lf4 317il4^l 
317447 477 rdlf^Td ^747 4715 47 fTTTT ^5775 3lk l4f^ ^ 31#7 l4f444 39 ^ 374l4 477147 417nfl447 3774#74 47l 
I 

(4) 48R 47f4477l1, -^4714 44441 377^ 47^ 4R7? 4T l44n 471^ ^ 4T4T7( 47lfl4 3Tf44f44 47441 I 
W^T47T4T : ?4 (qP'idM ^ 44l4f^ 1R5 f4"4l 37l4477Tl 47 4744711 471 4^ 3174TR 44 <141 44 114ff7 47547 4f< 4? 4^47471 

144744 3TfM^, 1988 (1988 44 49) 47l 474 13,4717 14, 414 15 3^ 4717 16 44T4fl47fW 37744p44r 47?74R 44 ^ 47411 
t 47 4? 375p4d 4%5R 47 W iH? 4 47 t4 47147 1 41 4? 375144 47 4^ '#5 474 374^ VlPdddl' 44 '9%l 47147 t 47 

31441 liPwMl 44 4474 471^ 1414 1?4TI 


44 . fgfsj^ o 6 |c 4144 ) |c{l44lPj|H 47!^ 477 Plol44.—^?4 l4l44Rl ^ 37414 Pblfl ^14 y'^Ndl ^ PoU!, 4775 

3 Tf 445 Rt 4 T 4)44111,17841 4Tp444l1 477 5 ^ 375414 1441 M447 ^7417741 477 f^lPdd 4^' 47^47 I 

45. ■^srifR^fw^ 45561775 31557111414147 47Ri47f?4f.—( 1 ) 4714 t 1117 3lf4477l1 47 474471 I, 47 I 47?T4R 477 317174 ^ 

3174R 411447447414 t 3|1l 47l 3Tp44ft47 47l 3175 4747 471 ^ t, ^l^llTHIrHd) 47T44Tf?4l ^ 41^1?^ 31tl 44^ 14^47^ 3ltl 
411 41 3il4il 317^ ^ 4714 ^ 44744 37f44f^dl 477 3175 ^ 94415 rI 114f77 477547 i 

(2) ^ 3lf447ld 41 474471I 4ft 14511441414 t, 3lf44l^ 47l 4 r1i 4 4?475471 374f4 1R5 1^ 4144 144% 

4^ 477 414 4^' ?747 I 

(3) ^ 3lf4^ 47 4744 r 1, 1417^ feUT^ 375?iril47c447 47Fl4T^ 31R4 ^ 4f t, 3lf44ft47 47l cTRlig 41 ^ 4 4^’ 

1?4I 315?771R7?q47 47 t 447?1 ?11 447R 47cJ^li4l 4741 4r4 447 4.l4dlPd41114T4T 4^' ?7 4rTcf1' sfll 44^ lf44 4 3if44 377^ 

HlPld 4^ 471 1447 47147, 4? 7^ 4 47 I 

(4) ^ 3lP«7477l1 47 47if4Rl,f3711^l45^3I5?111741f447 471447^ 31R4 47l4tt,3lP44f%47l4Tfte^ 45475477 ^ 
^ 3ftl/47 44 4747 4#' 47^47 3l1l 47x447^ 51 I ?1^ Sill 411 41 3if44 317^ 4T114 it^ 447 31p447^ 4f^ 1^4 (4'1 m' 154)) 
3144 144 ^ 3lP4<14 ^ 117414 1^ 354 lldlPd^Pd 4774^' ^ li<T4 44 ?47<R 4?1 ?14T I 

Wb(i1*lU| : ?4 pclPd-im ^ y^Md'l ^ 1^ l4^lP447R sfn 444R ^ 544R HWM ^dlPd^Pd 444?, 315V51Rrr94 
d)l4c|l^l ^ 55 ?14 3ftl 11851 47P444111117 3ifl5T 311^ 41^4 ?1^ 447 ^ 47 4^ 3171 444?f 44 144144 4^ 47p444l1 ^ 
3ifini 311^ ^ 315IIR 1^ 41541 I 
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THE GAZETTE OF INDIA ; EXTRAORDINARY 


[Part Ill— Sec. 4] 


46. ^Rl felft ^ ^ -STI -^T 3^ 31^^ ^ 

arfTOTft "^n 4 i 4 ^i 0 ^ :_ 

(1) fVi^l srfti'tiid '^?n 'R ;— 

(3?) tp%T— 

(i) r^<n‘«i'i necA ■qra ■^’ 'sifilq fq-^iK l^qr '^?r qq fnei^ jil 

srfqqqft, Pici«('i riKltsi fli{l<st STT^Tq TFT ^T,— 

(ii) 3T^q ^ — 

(qr) ■5r^‘ ^3ifq -$^7 -gro fqqr^ qk qr ^ ■srRft t wf sTfqgqfl ^ ^ kcR qq '/2 qm # 
3Tfqqqk fkefqq qrt cnkra k ^ cufte qrt sn^Tq qrr tft qi; 

(■^) qiFi qfrq %qt sTfqqTTq ^ qf| ^n?Tt t ^FT 3Tq^ #1 qiTT %q: Tj^ kqq qq Trqr 
kiFT^ ^ fqqfqq qft ^ arqfq k q:qr qqr ^ ('/j); 

( 3 TT) qk— 

kfcTqq q^ t? ^ ^ q^ ■^, fq^ ^ ftrqrq, q^qr^ qqi sfk arq qqf qrt Tfwn 

fqfqqq 46 ^ qq-fqfqqq (i) ^ Tqs (qr) qft qq (i) sftr (u) k qqr-tqfqf^ qqrq qq %q ^ stt^r, 
q^HH qq qr qr qrfqqqftqf qql qqq qq qiFj^qff qr qff qurq!i 

(2) qrqqiTl ; 

(q) 

(i) fqqrrqq mF'A cftq qrq k qrfq qfl q^> 1 q qr fqqq [qq^ fqqr qq qrR qq 133 ) IfftI qt qq 
qrkqift qq fqqfqq qrl qrk® ^ qrt qrk^ qrl tq^i TFT qi; 

(ii) Mi^qiqqAT 3Tqfq ^ : 

(q>) qrFT qqT ■grq fqqrqtq qtr qr qfl qncfr ■§■ qFi qq 'kqq qrr qrrqr (14) '^ qqtqrfl 
fqqfqq qq qrrkq 'k q>t qrfnq qr) h tft qr; 

(Tg) -qq? qk qqqiq^, ijq kqq, qfq fqqiqki qfq q ftrfq TMqq qrkqrk qr qq^ tqrrft qtqprfq 
(qlqfqfqqf) ^ qrTrq q^' fift t; 

(q) qTFT qfq fqrrk qTFq srfqqqq irq q[t qr# t srk qqq srTqqrqq qrkqrft qq qrfqqHqqi q^' 
qqq ^ fqqrk qr qfqqr t q) kk arfqqqqr qft fkit^ TTTfqr qft qrfhg k tjf qrq ^qqqTTqr 
■fqqTEqq qq? qk ^ qrqTT, FF^ q qft qt qqqrqqcff f^ , qfk qfq k fqrrq qqfqrfi qr qq^ 
qkrf^q (qfqfArfqqf) ^ qqqq q^’ Ftk qrt qqn k, %q qf^ Fkni 

(3TT) qq — 

fqqfqq qk Tk srqfq Rhij, 1 q^ qk fqqrq, qfq <* 1 ^ f^, hs'ii^ qqT afk aqq qqr qf[ qqqqr fqfqqq 
46 ^qq-fqfqqq ( 2 ) (qr) qrf qq (j) affr (ii) # fqqqqf q qqr-fMql^ ^fitt q^qqq qr 
qcfqiq qff qr qr qnfqrffqf Trqrq qqk qfr qrrrqff qr qrr qr^rff ; 

qfg qffl srfqqqff qr qqfqrft qq qqr ■qlqq fqqfF qk qq ’jqqH qrqr qrrA qn fftfr q^' Ffm ^ qqr qF 
FTT qrq qff qel qrrqrfqr ff fqrTfl 3 t^ fqqfsn, qrrrqR, '^fq qr oqqrrrq q q^' qrqr't: 
qfg qF 3 lk fqr fqqfqq qfl srqfq ^ -^Rh qfq qAI qrfqqqff qr qqfqrfi, qrqqf qrfqqftqr qrf srrj qrqr qqA 
^ qqm qqifH'^q Ff qrqr f qf qqqif kqrfq^ qfl qTfrrg k qk qrf^ qfqq fqqfF qqr Tfqq q^’ fqrqi 

qTTTqil 

47. qffqq fqqfF q^ q qrj^.—fqrrfi arrqqqfl qr qqfqrff qff tt^ qfqq fqqfF qq k qqi a^fqqrk qr^Tfqqf 4 t 
tqr FTq f^ qri sqrfqTjq qrF srk 3 TfqqTqf, qfq qfi^ Ff, qff qqf fqrM qff qrjeff qff qrriTff I 

48 . fq q r ^ arqf^ afhr RF^f^ ^ rn^NMui .—(1) q^ qrfqqqff, qrrftq atfqftfqq qqq Tm, ff fq^ ^ 
Ti^ qqr qrFqqrrff qr qqfqrff qff qfqq fqqiF tA afir qq qffqfsqqf qft ff kk fqrfqq %t!; qr qq qrqfq frrR fqqk 
FF fqqrrqqrqfq qr, #q qq afqr Tfqq f^ ^113711 affr q^ tt^ qifqqqft Frrk aqqqr fqfqf^ qrTqr t qf km qfff snkq qrffq 
q^ fqiqT qiy,qi fkraqrr qqrq srfqqTTff qr qqfqiff qff kk qffqq fqqfF qk qrr qfqqrq qqq F5 qr^q qk 1 
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(2) ^ 3?^«T 3rf«RnTt-J?! ^7#5n^ W t,'^rf^ ■JIT W t 

■qi f^nr^ ■'if 3T^«I ■JTT 3T^«n ^ertf ■STfqgTTfl ^ f=T^ '^, 'Rpft ^(H'll I 

49. srotTFT ^ aiftrairT.—( 1 ) ^ srfsr^ ^ ^ ^ 3 t#t ^91% 1%?Tt 3 tt^ ^ 3tt^ 

^ 3TTfm ^nfha ^ 45 f^ ^ 3T^q 50 1^ afcrlPsTO 37Jft^ ■5nf«T5ITRt ^ 3T^ ^ I 

(2) 3T9t?! 3Iir»7^ arTwr^: 3rq^ ^ 3ITf^ ^ W ■RT^ ^ 3T^«7 ^ ^ 3T^ ^ fsfpTT^3^ 

3T1^ ^HftcT I 

50. 3TTft?T yify'cfiuX—^ 3T%T pTHRinad ^ ^ Jjfirnft— 

(0 W 3TGT^ TTOT 3Trfq^ t; 3^k 

(ii) 3TKE|^, ^ ^ 3T^ STTst^ ■! I 

51. 3TJftH ^ 31^^.—31?^ 3Tq|c1 rdHfdfeTd 3T^aiT3Tf ^ WT %JTT ^STTW, 3I*T^^ :— 

(i) ■JiF ^ ■^' ci«n 1w 3Tk ■yorr'ft'Ji «pn czr^ ^ ^nx^Tt sflr ^rftwrJT 

^KlFHT ^ -g^ ■?W; 

(ii) §XHH ■^ ■?T^ 'jPTl'ti sftr '(cril<^ 3TcTf^X2 g'l’jJ) pjl'l'+il 3lltrl*^ !cl>HIslk 'JTF 31^ 3TR ''jyf 

(iii) ?■«*) ciifod 3i^(ilq fqPiRod Pt><4i ^m'li; 

(iv) "JIF ■^ oi|Pkiiin ^ ^ridlHlci -lel l 

3TSqm-5 
^rn sftr 1T% 


52. ^.—f<^JTqT ^ ^«Tf 3T!5tJT liF^ m, 3lk -f^ 3Tfw^ -JH ^4^11) 

^ ^ ^ -TOxi -4 #t 34 t 3Ic4^ xto ^ 3Tf4m <*i4r4c)y ^ ^ frra ^ ^ "n^ "4^ ^ ^ i\ ^4^ i 

53. 34t fiqra ^.—f4j4t 3rf4^ -m +4^(4 ^ - 4^1 f)4 ^ 4ct:t 34t Wf ^ ‘5^’?? ^ 

^Tiirm ^ ■srfxjTTT : 


xRxg ^ ^ 3TfsTgTT4 ■JIT 4i'4^'t, -^Nt ^4 ^ "4 qic-=gd ^ ^ xstift i 4l 344^x14 jit ^ 4cr 3Tk xt4 

q^xgpd ^ cn4ia 4 itotxf f) 'Wi : 

M<'g ■JTF 3l4 ■(% ■JffF 3Tf4^>l4 ■JTT 4>4df4 4«(l 4 Ft '’tldl ^ Ft 4 fF 3T1T xt 4 'TIT ■'TTFTgFcff ciiPto '4 mhiki 

'Jin'.'l PsiMt^l 'FtFt ■§ I 

54. ^dH^f^.—fe4t 4ddHR 4' 4dH<^P4. T^ ^FTFR ^ 3Ir4FT TIFTR FT ‘4^1 Fft FIFFT PdPdR ’ ^ 3TFfF g4 Ft4 FT 

Ft\gF FiFt, FT# 44t 3TFfF 'qftFt^ Fft, TFTFTFF f 4 'FT TTRXp Ft : 

FFg f4# 3TP«TFf4 'FT <+)4dl4 'FTTT ^ F*TF f^F, '(4114 'FF 3TTFT #, 'FTT# "aF^iF f 4 FTTtT3 f4 ^FTF IfF PfFT, 'F# 4fF^ 

ttft I 


3TaTTF-6 

3ltT FFTIF’JI FFT TTFJT 

55. 4T TIFilT.—FF PdPd'FFf ^ TFFFf ^ STEqqtF, -F## 3lfFFTT4 FT Ft4ft 4 f F X HPdpTsid FFFT f4 ^ 

.feg FTF FtFT, FfIf, :— 

(FT) 3TTF4tFFT^^^ 

(■®) fF^FTpFFTTT 
(F) FtFWtF#^;^ 

(F) 3TTTIFITXF^^ 

(F") fF^F 3TTFTf4FFT 3|tT fF^F 

(F) ttijIf^^, 34t 

(^) fqgiF 31FFFFT I 

56. IT^ 'FiT% ■felTT flVIdd FlflrFFTt.—FlPFFFTt FT FF 'fFlFF TTT^ ?TF TnfxT^ f4# 3FF FTPFFF# 

(dPiFH 55 4 FFifdPiR'^ 1^41 y+K 'F# ^del 'F# H'JJtI ■# Hd^di I 
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57. ^ ^ ■qr cb4r;iHl ^mrr gjt (i) ^ arfggnT 

^ -q ^ ^ t, ^ ^ git ,^riIigV44>di ^ cfl ^i^TR RTfWTT R 3R^ ^ 

yqiK Ril RR RTR^ Rt RfRRFRR RR ■H'^'ii I 

(2) RR RT^ ^ RRRT ^ RR^, RlfRRTRt IrRTI 3#rTTfI RT RT^RKt RR RTRR ^ R^ # tgr iSi 3TRR 
TT^ RiRl R5[ RT RT : 

RTg RIR RTI^ StTrRTO RT RRTrITi yteRMR RP RT?T t ^ RR SRH slk 3TR^ R^ ^ RRPTf ^ -g^aRFFR HteR ^ %IT 
4R'^ ■gro dMRd RTffrfRRT oRRT RR 'RRR fRTR RH ^ fRR RTR iftRI I 

58. RTW 317% RT irq^ R7r% RTf TRFT.—R%^ 3TfRRR% R1 RT%RT% RT R7 t, RR RRT fRT5 
3rRRT R%i 3Tg%R R RRt fRRTT RRTIR, RRt TRTR RT RT RTRR SURTIT R?f R? RT RT% ^ RRTrf RI I 

59. fRRfRRmiR 3TftlRTI^ RT R5%RT% ^ 'RrTT 3T^%R R^.—fRRR %% 3TfRRRfI RI RiMRlR RtI RR| 

R^ R% RIR^ft ^ fRcTRRTRR ^ I 

60. aTTRTfTRRT-^^.—(l)R7t^3TfRRR%RTRRNT%RR7^%^RRR'T%RfM%RRfRT 12RR%f^R%31TR7f^ 
^ TTRRI ^ ; 

TTr^g TjcR :prRR R RTT fRR % SlfRRT R% OTRTfTRRT R#' RI RT TTRTRt t : 

RTg R^ Slk Irt %TTt ^ THR RRRTTR RTR fRRi' 3TTT TfRRTR RR %Tit Ttfd % R#' RT^ RTRRT Irt RRT R% R STJRfTRfd 
RRRTT W fRR ^ 3TfRRT ^ RTR; I 

(2) iRTTft 3TfRRTT% RT RT%RT% R% RRRt! T^ ^ RRR R% ^ fR, RTRRT RTR RT TTT^ RTR ^ fRR RRT tRR RTT 

RT % TTRIRRIFrRT STTRR RT 31^ ?TRT I 

(3 ) (RT) fRTTR aifRRTTfl ^ TTRR R lRRfI ^’RT R% ■% fRT R^’ # R^ STTRTfTRRT 3TR^ R% % RTqT^ ^ 

3TTR RT rFs Rte RTRTTtl 

(TR) fRTT% RT%RT% ^ TTRR % %TTt R% R’ RTR R#' # R^ SR^ItRRT RR RR RRTRT RRR RT 

RtRTTl R% R Rferf^R RT TTRRT tl Rf RtRTTf R% fRfRRR-62 R MRf^ RTR RtRT% R% 
RtRT#’^ 3TfRftRR Fmtl 

(4) 3ITRTf^^^,RR--fRfRRR(3)^TsfR(RT)^31RtRRRT3RRrR?Tf5;^ ^ fRRTR 3TT^f^ MrRR 64 
^ 31RTt 1r^ 31TRTfTRRT fRfWT 65 ^ 3TRIR RTJIR ^ fRfRRR 66 ^ BIRTR fRRcR 1 rRTR 3RR RRTR 

R% ^Rdl RTR R^ R^ Rff) ^ RRTcft I 

61. fR9lRlf^<*IT ( 1) 3lfRRTTTt RT RT%RTft RTJRT RT^^ 11 f%R^%T7RRTtRR^ f?TTTR ^ R'lhd 

fR%RTfRRTTT % T% RT) R^ R% RcHRTT ^ R^ fRTiRTfRRTR RTT RTR #n : 

RRg RRRT) "^RT RT RTT%RR WR RTTR RT RRT ^ t^TTTF R^ '1? ^ ^ fRRRTfRRTR R^' # RTRr) I 

(2) 3TfRRTT% RT RT^RTR 1%T% Rt RRR 3TR% gTR SrfSlR fR%R|fRRTR R R # R^ RR RZTRTT ^ RR) 

(r^RTTr^ RTT RTR #n I 

(3) fRRRTfRRTRRT Rc7% RIRT 3TfRRTT% RT RT%RT%RT) STrEr fRRRfTRt^Krqf Rl% RTT ^?RTRR WTT I 

(4) 31 tRTRRT, 1989 RRT RrErcT 180 1rR R% RRTR RT %TT fRRRTfRRTR 3TiT 1 RRRTt, 1990 R 240 fgR "% 

Snfqg; gi) ^RRtTrrrt TTfRR R% RT RRTR) t I 

(5) 3TfRRTT% RT RT%R1% gro fR^RTfRRTR 1T7R RTRgR 3R RTfra R TTRT RTR RT^ Rfr RITTRT finTRft 

%Rt 3TRf^ t I 

(6) RF 3TTRFR fRR% RR-IRRR (5) R% 31%^ RTT TTRTRR R^'FTRT t 3flT fRTT% RTTTR R% RRTT7 fRRT TRHT %RT RT 

RRTcIT t: 

RRg Rfg R^ RlfRRTTTt RTT RF RRTRTR F^ RjaT f %Rt 51%^ RRR R^' R) RT RF 3TR% tRRRTT^RR 3TRCT RTf FR 

R^ 1 

62. RtRlfF Rit 3iTT STfRfTRR Rlmil R^ —( 1 ) Rc%RT STfRRTTTt RT RT%RTTt R% RIRTT) RT fRfRTrRT 
3TfRR R' fRfRTcRT RgF IRR R% Ft %TRi R' RTRRT RiH^< R% RTT RRR^ 3%T TgRTT^ ^ RRR R RTR FT# RTT# I 

(2) (RT) FR # T#t # Rc%RT # RTR # f# 5/2 f# RTt FT R RRR T§T% % RTR FTWRTTTTn E# 
RF RR ^RTFT rR fRRR RF 1%^ fRTRT RRT t R% RTRTTI RT fRfRTrRT R FRT I 
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(13) "in M'^c^i f^‘ 

3f)i?!iFT-'q^3?)cnfte?r^-g?^'^^#^'Rra#f^5/2 

^ 31^^ ^snrrifti 

(■'T) ^ 3Tf«T4^K) 31'^^4^ 3rt ^'33 31 ■'K^ ^rraT t "ijrg 17 jjTcft t ^ ^ 

313 f333 33 '3 F2I31 31 33^ t 131 t '31 333?) ^ 3f f, '^ 3F^ 3M tTO 

^ 331 331 '513^ ipf '^d^i 313 ■^' 5/2 3it 37 3 3t317t 31 f3%r31 33 331 333 ^ 

31^533 ■f^ ^3137111 

(3) 1331 3lfq311^ 31 33f31^3it31^3f33f3 31133133 31) 313(3 3331 f3f31c3I'^“7^3^33" 
3' 3131 331 t, 351 31331) '3)3171 31 'f3f%?31 '^3^ '31 331 3l) 313 31ef) 3331) 

3)311) 31 M^rHl 31) 3lf33133 10 ^ 3333)3 “l|3 'f333” 313f3 ^ ^ 3T31153' 3P1 

^ 331 313711 : 

33g %Tll) 31 f3f%131 PlMPdfeld ^ 31^33)3 33311 3331 3f^ 3l) 31 3313) t, 

313)l^ :— 

(1) 3lfq31K) 31 33f3lii, 3)3R)31 M31r31 31 ) 3T3f3^)ll3 3:31 ■ 3 ^ 31 ) 3ll3l1^33i 3131 3113 33 

313 5T31 : 

33^ ■ 3)3 3lf331R) '31 3)43i<l 33513>t 3) 33 '3^ '3)) 'Of 3)313 3i) ^ f313) ^ 313 1133 '3 ''Jl) 

^Rdf^^l '333 3)<H '3f) 3753)3 53 3c) '31 33131 't 1^ 3331 «)1 hK 1 ^ddl '31 53 33)33 

1313 ■R ^ 553 ) 313f3 31 ) ^r<i3l 331 ^ 31t(3)l 

(ii) 35 333'33 ^ ^)ll3 3 ) 311 ) 31 ) 31'1^)3331 31 ) ^3^ 331531)331 333R 313^'31) 31371)1 

(iii) ^ 33 73 ) 334 1313)'3333151131 )3f31?31'533313) ?[111'f3f31?313313-33 3153 33^^331 3 ) 311 ) 33 31 

l3^1r31 31 ) ■^5^ el) 31 3313) f I 

(iv) ^TR) ^ 5 ^ ■31 )3f^31 31) 331 P 3 31 f3Tl 3 ^ 55 ^ 31 33 ^ ^ T^31 3Tf331K) 31 33 ) 311 ) 3 ^ 53 33313 

33 '33331313T RlidircHI 'o333T^ 33 3r3T'3-'33 '3753 333 f^. 315 33131 't f31 3T3 '35 ^c^dl 31 33^ '3)^3 '§'I 

7W)3113r :— -53 f¥333 ^ 33)i3R ^ 1^— 

1. " I fi3331, 1987 " 3313i)f 31)33111)31 33 ) 311 ) 1^3 3?^1^20 1 ^ 31 ) 3)313 311 ^5^31 f^gFcTll 
3!)'^5^ 33 313 ^ 1173 )'^^ 180 1^33171)^ 31 ) 313) t I 

2. 1 I3c331, 1987'3 18 3135^,2005 331 37f331R) 3133f31l)^ 33^-^l 3^ ^ )^ 20 )53 3l) 3)3R) 3l) 

■31 )3)313ai 31 ) '^5^ 311 ■qR #31 

3. 19 3135 ^, 2005 ^ 31)1 3lf3311l) 31 3l431l1 33# 57 ) ^ #13 31)33133 18 313 ^ 3?3#T 155 fli #1 ^ 

3#31 5^1) # ^ )#( 30 )# 31 ) # 311 ) 31 ) ^#) 31 )##3I 31 ) ^#) 311 313 #3 3l)7 '^52) •#! 3^ '#3 

540 )# # 313f3 )#T 313)# 31 ) 31 3313) 'I #1 '#1 '31 '5331) -31133 31 313)¥^ -331 ^ )#31T5311 -5331) 

7#31F) )##31 033313 ) 513 3K) )##31 33F3-'q3 ^ 3753 I# 1 # 31 353 3l) 311-3#l) I 

4. 19 313531 , 2005 3l)^ 3Tr333l) 31 33)3R) )#13 #1 ^ 24 # - 5 ^ 33 )#( f, 35 #33133 90 1# ^ 

31133)3 15c) 5’7 3c#i ■ 57 ) # # fern, 30 )# 3 )) 31 ) 3)733 3 ) 317 ) 3i) ^ddl -33 -313 el'll l 

63. 31HiyilU| ^55).—( 1 ) 3ir33117) 31 34311) 33 317113)l'il f#) 33) ^ ^T#) 313 37# 313 31)| 3131131 ^#) 
3)3 3 # 3l)l 33 133 57131) ■#! 313f3 33 «3H 4i 71# 3^ -qrf#!!)) -gTO #37) '5#) 31) '3l4l)3d 3^' 3H1 3)131 tl 

(2) #331R) 31 33)3R) 31 ) ■357 31 ) 3# 31# 31733133 31 ) 313f3 )#)) 3 ) 7133 90 )# 31 5331 ) ■ 43131 ) 3373 

313)3 # #03 360 Rd ^ 3l)#fl *151 #)); 

37^ 31IMdlR3> 3)l)7«lf33t ' 4 , Sicq?!, 3 )^ # 3153)33 3 )#)) 3Tr331R) ill 33)317) 31) ^ 720 )# 3l) 313f3 331 
3171131131 ^#1 -357 317 713131 -f : 

3^5 -35 3# 1# 3lf33117) 31 3>43 k1 31) 57 # #37) # '31371 -4 3)^# 3153)33 3 31E3^ 33 720 )# '4 3lf331 
31313133 ^#) -357 317 331311 3# 4)^, #11 3153)53 # 333, #1#1 F 3 3 37# )# t#)3 3333 3lf3)#®3 31731 I 

(3) 71W 3nf33117), -53 )#f#i -4 #3 31^«3 153#I3 t ^7# 1#13, #33117) 31 3##) 33 3T5#( )#)) 333 
3337 31 ) ^#) # 733 "qi 37# 333 3173RrR3 -^23) '457 317 7131?3 t 1 


3731 GI/10—3 
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(4) ^ 113 ^ ^ M=tiK oMftIcl ^ 3T^f^ 'luMI 

^cR^fe ^ fRTi ^ i;iTiT>ft : 

^ i5t?f ^ "qF ^ ISM t % smrsnriT ^ ir^t ^nfl in %?Tt ^ ^nrin 

3iToi?iRj ff *ft 131^ % 3rf«RnfI in ^ Finviui ^ -giFT 4, ^ ^ '?rrt i 3TOTiTRin ^ ^ irnnr 

64. 1%^3TriR^in^TTNTft'^1#R^, WFR,nfeR WRR.inm 

f%?ft aifsRnrl in 4.4'4 r 1 ^ in fefdid in spn y4^yHT ^ i^ ^ ^ Hi445i4> 

ry^wT ^ sT^HR ■gro %in isnii, an^FftiRr nm nf^ ^ f \ 

65. U4jfrt —( 1) 3l^fn ^ciil 1^ ^ ^ W Mi'll CRT ^ 3I^ET 143 ? ^ ^ TRRt r4'M4i 

•STcPfcI 'SRjfn ^ Rit 3IRfR iR Ri^IRra 3I81RT RilnR TRR RTt t cTRlfn, MP^dl StTeRTrI in RTcNlfl 

RtI Tnj^ 3TRfR ^ <^i<H 12 HIM STfSRT fWIi 

(2) R^^^RTl1^3FqTRn7RTt^^^^«1i3Tl^^-RRRlii^3Rjfn^^^^R3n^fel1%Mt3R!inRTR 

Rit rtI rrI rrr Rjt ^rrtnft t5ir% ^ ‘mtr 'Irt rtI ■i4[Rn4 Mrtcmt ozrmtrI gro ^ rmfi-rr trs^m nf 

^ ^ I 

( 3 ) IRjfR 1 rT#R fFRl RrfRRTRl RI Ri^Rrit 1 ^ ijyf ^ SIRpR ^IlR RRTRR Rt tf^ fRTRT 'RT ^MRRI t, 

r 44 ^sftfRR RTRRT R#' t MrRT ^ i 4 RTRRT ^ RRRT ngin l^feTlSn^-^lR^'MRTMtin'lRr^ RRTang RfR4 CRT 
RMPdRsId fTRRR sfk RIcff ^ STIRRIr ^ RTR rJ^ RifRRRM 31RfR ^ STERRIR ;— 

(^) ^RR IIRT RTRRT ^ RRRT nfin ^ fRIi 1T^ Ri^ jIIIIrI; 

(1R) SifRRTRt RT RT^RUl gRT cTcMMR 31^^ MR RTI -RIIRT 3tf^ ^ RlKniT ^IRRT RTT RcRT WiR feRI RRinT 3Tk 
^ ST^R^ ^ ^RT r4 RtRT Ir^ 3RgR RT^RTI 

66. fq^cR aiRRTm.—( I ) SrfRRTRl PSTO^ RTM ^ RRT^M RTRRT RTR f, RW ^ %R RRRft RcRt RTt 

3RjfR'^^lRR 15 f^RTt SIRTRR^f^fqgcR 31RRTmiT35fRTinRfnRTRTt, STRf^ RIRRT ^ RfiR Rfl RKtlR ^ 15 f^^RRT 
RI RR3 rtI ai4<a UF RTR cRT; 

(2) 15 t^RJt ^ 3RfR^^tRR STfRRTlfl RTRTTfRlft r4’^^ RTRH^ ^ T#%R ^RRRT 

^ %R Rn ^ f%Rl RITT^; 

(3) SlRRTm RtI STR RRTR RTI # RTR RfiRf^ fRTRT Rn igi^; 

(4) ftgcR dlRRTm RT^’jnR StTRRTT^ RT RTTpRirt ^ fRT# 3nR ^ ■4’1 rRT%c 1 R^'fRRn "RniRT; 

(5) Rfg RRTIRR f^Rf^ 3TRfR ^ RhR ftgcR SIRRR^ RTl RRRgT R^'iRin RnRT t cTI ^RtI ^nW RTRI 

RtRRII 

67. ■RR otm»iti g^RT.—SrfRRTRl RI RTipRTTl Rff ijc^ RT RT RTT^ ^RT Rft ^Rl R <64 RT RTTRit TT^ '^fgRRT 
oRRRR FT RTTTRt : 

RTTg Rfg srfRRiT^ RT RRpRT^ Ril tlqichiel '^tTIR TJTg ^ RTtlt f cfl RTT^ fRpRRT RfnfRfRRT RtI RiTfl TTf^TRT gR FlRt lifl 
RTRI RTT 3lfRRITTt RI <*4 r|0 RtI RTTRTI iJTg ^ TTRR ThPiMM 61 ^ RR-rRrHMH (4 ) ^ 3TERR1 r RT^ fR^lRTfRRTR ^RRI ^ RtI 

lTRfR 4f ^ FPcft : 

RTig RF 3ltT ■fe RtI^ RRpRTft^ 'Irt RTI ^ ^ Ir^R F^ t cfl RFT RTT^ gTTT TTf^ fR^lRTfRRTK RtI SIrTr 
Rut RiRiqn 61 ^ RR-fRfRRR (4) '^ RTIRRIr Rftrrf^TRf RTTRT Rit TTIRT '^R FI'FI : 

RTg RF Rt % 4;^ RRpRTTt ^ TTRR 4i RFT % RTeTTRWT R^TRlt ^^RRi TIRTRT RTT gl Rf f, RTT^ T1T4 RTT 

fR^MRRTTT ^ggl Rlt 3TRfR ^ ^ %R 3^ RT^ TTgtT FT4 I 

68 . ^ RTI RTI 3TRfR ^ "^ITR RcTT ^.—STfRRTTfl RT RT4 r1t1 RtI 3TRRt ^RTcfl ^ T^TH RT RT 

RTJT RTT g[ R^ ■f RF r 4 3TR^ RTT RR Ril TJRRT RR RT y<s4HM RTFT TF4 ^ '^ITTR 3TT^ TTRR? IrtRI RT 

TTR^ I 

69. RTT RITV sflT TTRTRT ^TT.—( 1) arTRRTTTl RT r4rk1 3TRRT RTt4rR TflRRT RTT^ ^ R?RIg 

^ RF^ RTTitfgRTT RTTRfI RTT RFRn FTRT I 
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(2) SlfqgnTtgich^TlKl ct,li}r<<=iy arfcR 

Rh cViii 

70. 3^^.—(I) 3if«ign^ gr cf4^r 1 xr^f gu T<'iifu'i ^ feti qra #n qT% qf : 

(q?) qq; qq qr ■4' %ti ^ qkn arq^ qq q fq^ ^aq qri 

(la) qrro aqqq qq qq qr qqqqTq qq Tiq?^ ■qq«f 

( 2 ) qqwq'Hqq qfl arqfq t^qq qqiR q?l qW: 

(qr) arfqqqfi "qqq ■^' qrqr ^ fqqqf qrt ■^teqq, ■qm f^' arqfqqr qrt arqfq, afk 

(73) qqfqqt ^ TTqq q qrqr ^ fqqqf q^ wn q^ IsteqiT -S: f^' arqfqqr qi! aiqfq I 

(3) qqqqTq qqq qr ^qqhr aiqfq q^ ^tqq 37fqqq^ qi qrilqT^ qq qj ^'¥«qq qr ^qrqt ^ ar^qR # qt qq 
^Rcif^qi qq qiq eViii 

(4) arfqqq^ qi qqtqitt qjt 3T3^ qqwiq arqfq q5^ q^ qq^ 7333qq f^jqq^ q? arq^ f3TT qr, 

qiH'll: 

qqg qqqit aiqgf^ ^ qrq # qr4qfqq^ aiqqq^it q^ q^qq! qq^ qqw^ Trqq ■4' qf^qr^ti q#' qft 

(5) aTfqqqtt31 qRjqqtqjtqqq^q aiqfq 335^ q^‘fWt,3^_ 

(i) T^HicKui 7^' f^qR q«irqf ^qrcft ai'd^Rrid q^' ti 

(ii) qqqit ^qrat ar?3i3t q^lq qf) fq q«3 37 73iq 1% qTrqff ^im1 ■?3iq ^ fq^q Fqqt^ q^ 

■wnft ^ t, ■73H 3T 7^ 37 ^qicft tl 

(iii) T^iuck*'! aqtf) 733 33^3 37 ^l 

(iv) TSTiqfqqq^33333 3T qqTqrf^ 3T-qT]^31 qq7qT%qq 3T 313 31-71^7 3 ti 

337313 7 

qrqfhif 

71. qfqw fqf3 qsjT ^f9R.—(1) qitf aifqqq^ 31 qr^qi^ f373^ qqfqiTt qf^ 33k qqiH qqqq 33r3fq3q, 
1952 (1952 33 19) 3 33ifqfqf^kqqqc( 7331(117kqi^ ^qfti, qikqiTt qfq^f¥qqq71373#3 3^7 aifqqqk3iqqfqiTt 
3ik ■|qi ^ qkR3 Mq k fqrqi ^ qiqn 33?iqR qqq aifqfqqq qqqqf ^ 3337TR #11 i 

(2) (qi) qrkqift qfq^ fqfq sik qqiH qqqq srfkfqqq, 1952 (1952 qq 19) ^ qqqqf ^ 331313 33^ qic^ 
aifqqqk 31 qikqik, qqq 3ifqfq3q qf) 3 ri “ 6qi” ^ qqq Tifeikf qq nkki qqk ^3 7i7qq7 ^ 
^ qft 3| qikqkt k?iq Tqkq, 1995 7^ qqqqf ?ri qnfqq kkt 1 

(■®) fq 3337 k3R qf[ 3^ k^iq kiqqi I6 33737,1995 k qqiqt kkit 1 

72. 391(13.—(1) sifqqqk31 q^NikqqqH73313 aifqtqqq, 1972 (1972 3339)^33331'31 qq-pqpnqq (2)^ 
ai^TiR, 3|) qt aifqqi kt, 73313 qq 313 kkir 1 

(2) 3(kqi aifqqqk 31 qqkqkl kqqkikgq tkifcnkk33313 ^ kiq 313 kkq :— 

(q>) kqiPH'^Pq 37, 

(73) Tjc^ 37, 

(3) kkl'f3:3iqqqi 37 kqq^ qqTiq tqi ig[Ri ai^qlfqqfqfqqTii aifqqqTl^ 333333 ^ argqqqF aqkkqi^ 

1713 333k3 ■f, 31 

(3) 10 3k qflfqkRkqi 3k qqk^ 33313 7313-33^^37,31 

(‘ 5 ') qq 3 k 3 k k 3 i Tjk ktq ^ 3 T 3 i?( 3 ^ 7^7333 kqi Tmifki qk ktiqq, 3773 Iqrqt 33731 k qqi TTRifki 37 : 
37^ qqqi 3 R ^ qqqq 33^ 3rk3rk ^ 7133 k q3qH qk Tiki qq 7133^73 qkl fqiTq 31331 fq 3 i 3 kk qi 37 if k k 37 i 
■371 Tkqi qqi 331 fqi kk qiqraR k qq 73 kqi qq fqkki qifq ^ k 1 

(3) aipqqqk 31 ^kqik qk 7133 ■33qR qk Tifki 3(kqi 3k 3k qk k3i 31331 w Tikk k 3ip33i k qm k kRT qqi 
qqlk qq 3(iq 7ik3 kkft, kl aifqqqiq 1 5 TTqtk ^ kdi ^ 3lE3kkl qkk : 
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TFg 4 30 ^ ■'jft # t ^ ^ WI 4 30 ^ ^ 3Tf«I^ 

^ 3i?jra? Tjif ^ ^ %Ti 3n^ ■Rm ^ ^ ^ ^ 'to #n : 

HT-J 'W Htiwl ^ ^ 'SH'aI'I <JW=h sHI TciCi, 3lTdH 4ni STT^iRci 'Ff^ : 

■iJF 4t % ■4>4 mk'I ^ ^ ^ ‘4 ^ wn %tJ ^ y^MHf ^ 1^ Tjanf^rfa tje^, ar^rocfr, 

4c(ir4<^Tl, rqpm ■^F ^ ^ 12 ^ ^ ^ITH 33^ ^ (lOO 3 IRwRT), '4^ ^334 ?t«3T ^ 

F^IHIMH Tfc^' ^ 3^3333 fhl I 

. 73. 33ftraT3T,—( 1 ) TF^ 3lf«I^ ^ 33T3t fH^Pw ^ WI 3353J^-3 R tTTT -R PdRsId ^ 

33f 4 33fara333 4IF«T1 33k k^rr STfqsro - 373 ^ ^ 53 ^ T*313 3^' t 33t ^ ^ rnyRkl T3TR3^33k 33T3mH c3^ f33;s: 

I 

(2) ^ 33f«IF3rd ^ T>'4^131 # IT^ ^ 33F3I T«31F 3iM'<f^ld ^ "^SFT t ^ 333^ ^ kill 33^ 33^ 

333 ^ T^' fkrqi -srmTn ^ 33 ^ ^ ^ 33T3iq3^ ^333F w yRctcfH ^T33T^ 4't I 

{3) Rb4) 4t HIHc^ 4 33R3<3>i(1 T 33 <3i4-^i3) 33 ^}^ Ric(i^ 3 ^ 33 ^ 4 kkt frf33 k nRqJ-i 33^ 33^ 33553133 

tkR33 3fn 73^ fk33k 1k3 tkT3F33 ^ k333[ ^ 33^ k ffe ^ I 

74. W3f33T03h!33Tr.—( 1) 333333 33f«3^ ^33 c3,4t 3|4 ^ ^ ^ fk^Rt 4t ^33^3^3^ TU -933333 "k F«33R33R3F ^ ^ 

t I 

(2) ^f53R!^'k3T33f^%#^^^fI^4t7^-IV^7^-V^333TR3fT3^^4t 33f«3^:3ktt^?333 
yiqlRia (4i41 ^^k3 i3iHl«i 'iNi' "A '?*3TR333f733 ik>5 -3334 %3f ?W I 

75. 3ifi<cm3l TIT «h4^l<l eh) ^^T33t 33><3 4*I<3"1 ^3 ^qi.—Rh41 33fk^33f) ^33 eh4qi<) 4q| i),4 Riq^rf) sik 

• 9333 ? 33kkT 3^7 k4) 33^«3 ^ 33^ -knHR ^ ^ 3533 F3^ k)^ SIjMiRd Wl T3^ : 

T3rg fek) 33f«T^ -333 chk^Kl ^ ^ fk?3S: '3^3^ %k) 33^ k333R ^ R#' ^ ^ 73^ : 

33 ^ 33 k % yi4k3^ 51 ^ 53lklp4cl U3kk3 ^ ^ %k) 33f«3^ ^ <h4x3Kl ^ ^ ^ ■q3i3k k -RFen 

^335 TF) Fk33 I 

76. -fklk^rkf 33S!3^73i3T3--33RF-qTkk 335^^RT^^^T3^k)F=TfkR3^'^TTkkf^ 

CI 15 -^3 1 ^ RhRiRqci etiTd ^ Rm. 333 ^ 19 ^ 3 ^ -RRk i 

77. IkTTR akr oqi^fkqf.—(i) -rf) akrfk^ ikfwff ^ ciTF«33k "sickFr Rtfr, RqRiRM, FF--fw 3 T 33 ferft 9RR 

33 * 3 ^ k^3FF 933 FT3k«3 k) FT R|R34 hT ^ 33Rk ^ kkr f), 33k FF 33ft3-h'3kk 3^3 e^k^^ l Rk l ^ eT35^F), Ri^Rld 

RtjRl 'didl k I 

( 2 ) R33?R ^ F)k fiT 4t W 33^ fkkkF FFkkf ^ 33#3 feir ttq; 333^' -^33^73^ ^ fkfTFk)' ^ ^kf 

^ 33dkd fkTR -RR 93 Rh) vdlV.'!) I 

3353553 ) 1 

[f^fd^R 5(4)(ii) -kii] 

ke3if^* wfwfk ^ kkr rn 

k, ?3)/?3k3c3)/^q3k.-jF/RTk/gF)...f-iHigyii ktw FRcn/F^rk ^; 

(i) k fFc3irgd/1k5Vfk9F3 ^ I 

(ii) k fk93iFF\akrkt T33*3 3153 -ktfkcT- rIf- 93 -R^k k I 

(iii) kk kk oRpRi k F33^ -Rkr -93 939 ) kkkF ■3Fk -gg t939i t I -kk -rti 333933 93 k^j 9k 93331 ; i 

k53 f933i; -5339 k -[3331 333^99 kdH -f I 

33T93T 

2. k 33c9f9Tg3k-9fF53H 93393 ^-[93 99^933 kkmr F3^ t 3k3k33913?33\ f93kkf9gf9F-k 99935 -9193113 ^9F3cT 
919 939 9k F93 k k k91 k 9F^ ^ k39 9393 3^ I 
Fikig : 
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2 

[1%f^ 18'^’] 

afh’ ^hmliirii yin on 

•^■-.■qWon #■•"•.^ srfygTTd ^ ^ 

3ftT ^ ^ T^' ^ yrfci 4)NiH4 ^ "in fwfn ^ ^«n yywq <^'viddi 

Pi'^iRfl sfiT gii '+i<?'‘ii/<ti<?''[) I 

■^' 3iFt -qr^ ^ ^^Fi! ^ ■^n ^ TfT«i ^ ^ ^ 

^ ^ ^ ^ 3FTra ^ F cfl sfk F fl 1^ fer ^ 

^ feg fib<41 oqfiKi ^Ft ^ fdg sTg^mr sflr f ^ -itw ^^b sTfy^iR f^fft =(6l 5d'^^iH4M 

'^«1|c|'3l sflT d <b(<)yK cjcW ^ct, ■?7T*? si cl 'b<1 ■^T^ Rb<fl o^TfeT '% Hb^fl <bl<1«(K Pld^Jd <b<'l 

^ 3Tg5n I 


: 

grTHTR : 


'HF3I F?dT?il%— 


■q^ : 


gri'dTR : 

•qWT :• 


■F«TPT : ■■ 

mro; 

3T5^3 
[f^H W 73 ^‘1 
arfircrm ^ ^Eftwr 


WT : • 
diOtei : 

^', 3iyte7?nwt,.qfil ^ '4’ PigRki ^ ■qY^'^lw ^q^nr/^FTfl 'f . 

.(rddi) ^ ^rfyqi'H ■f I 

1. *’3rq^ T«3H ^ T*3H t I 




(W3) 


WT^'t'^'^ wi.(WT). 

(f^)....(WT) ^ rnHPdfed wnf ^ 3FRT arfysfra 

Wlfiici f^Fn nqi ^ I 


sfk rngpcw ^ 3r^ : • 
■prjfer ^ cTifn^ : ■ 


*'Jl'l CIH^d ^ •i<1 'bli ^ I 


tt sTszi^ 

[f^?m-111/4/373/10/3WI. ] 
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ANDHRA PRADESH GRAMEENA VIKAS BANK 
NOTIFICATION 

Warangal, the 20th September, 2010 

CHAPTER! 

PRELIMINARY 

1. Short title, commencement and application.—(1) These regulations may be called the Andhra Pradesh 
Grameena Vikas Bank (Officers and Employees) Service Regulations, 2010. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

(3) They shall apply to every officer and employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to,— 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

.(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other 
organisation. 

2. Definitions.—(1) In these regulations, unless the context otherw^ise requires,— 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5; 

(c) “Bank” means Andhra Pradesh Grameena Vikas Bank established under sub-section (I) of Section 3 of the 
Act; 

(d) “Board” means the Board of Directors of the Bank; 

(e) “Branch Manager” means an officer in charge of the branch of the Bank; 

(f) “Calendar Year” means the period commencing from the 1st day of January of the year and ending with the 
31st day of December of such year; 

(g) “Competent Authority” means the Chairman, in respect of officer and the General Manager, in respect of 
employee: 

Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect of 
employee; 

(h) “Duty” includes,— 

(i) service as a probationer, 

(ii) period during which an officer or employee is on joining time, 

(iii) period spent on casual leave, special casual leave duly authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) “Emoluments” means the aggregate of salary and allowances, if any; 

(j) “Employee” means an employee of the Bank as classified under clauses (b) and (c) of sub-regulation (1) of 
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75; 

(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse; 

(t) “Officer” means an officer of the Bank as classified under clause (a) of sub-regulation (1) of regulation 3; 

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay-scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these regulations; 

(n) “Regional Manager” means an officer holding the charge of regional office of the Bank; 

(o) “Salary” means aggregate of pay and dearness allowance; 

(p) “Sponsor Bank” means the State Bank of India. 

(2) Words and expressions used herein and not defined but defined in the Act have the same meaning as 
assigned to them in the Act. 
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CHAPTER-n 

CLASSmCATION OF OFFICERS AND EMPLOYEES, 

APPOINTMENT, PROBATION AND TERMINATION OF SERVICE 

3. Classification of officers and employees.—(I) The officers and employees of the Bank shall be classified as 
follows, namely,— 

(a) Group ‘A’ - Officer 
Junior Management 

(i) Scale I (Assistant Manager) 

Middle Management 

(ii) Scale II (Manager) 

(Hi) Scale III (Senior Manager) 

Senior Management 

(iv) Scale IV (ChiefManager) 

(v) Scale V (Assistant General Manager) 

Explanation : For the purposes of these regulations, the Chairman may designate the officer, as Branch 
Manager, Regional Manager or General Manager, depending on the work or functions assigned and the scale 
of the officer. 

(b) Group ‘B’—Office Assistants (Multipurpose). 

(c) Group ‘C’—Office Attendants (Multipurpose). 

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank., 

4. Casual employees. —Notwithstanding anything to the contrary contained in these regulations, the Chairman 
may, subject to such general or special instructions as may be issued by the Board from time to time and in consultation with 
the Sponsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet any 
exigency. 

5. Appointment of the officer and employee in the Bank’s service.—(1) The Chairman shall be the Appointing 
Authority in respect of officer and the General Manager shall be the Appointing Authority in respect of employee : 

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules 
made by the Central Government in terms of Section 29 of the Act. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be specified by the Bank. 

(4) (i) Disqualification. —No officer or employee,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, have entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this regulation; 

(ii) every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about 
his marital status as per Schedule-1. 

6. Scale of Pay and Allowances.— The scale of pay, allowances and increments of an officer or employee 
appointed to a post in any of the Groups referred to in regulation 3, shall be such as may be determined by the Central 
Government from time to time, under sub-section (1) of Section 17 of the Act. 

7. Commencement of service. —Service of a person appointed in the Bank shall commence on the working day 
on which he reports for duty on a post in accordance with the terms and conditions of the offer of appointment made to him : 
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Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation.— (1) An officer directly appointed in Group ‘A’ post shall be on probation for a period of two 
years, which may be extended by the Appointing Authority for a period not exceeding one year. 

(2) An employee promoted to a post in Scale I of Group ‘A’ shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group ‘B’ or Group ‘C’ shall be on probation for a period of one year 

which may be extended by the Appointing Authority for a period not exceeding six months; 

(b) An employee in Group ‘C’ promoted to a post in Group 'B’ shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three months. 

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the 
extent of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance was dissatisfactory 
during probation. 

9. Confirmation.—(1) An officer or employee shall be confirmed in the service of the Bank if in the opinion of 
the Appointing Authority, the officer or employee has satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post,— 

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one 
month’s notice or pay in lieu thereof; 

(b) in the case of an employee, promotion from Group ‘B’ to Scale I of Group ‘A’ or from Group ‘C’ to Group 
‘B’, he may be reverted to the post from which he was promoted. 

10. Termination of Service by Notice.—(1) (a) No officer or employee shall leave or discontinue his service in 
the Bank without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his 
service or resign; 

(b) The period of notice required shall be,— 

(i) three months, in the case of confirmed officer or confirmed employee, 

(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the 
Bank as compensation a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against 
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the Bank 
without the prior approval of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority. 
Explanation :—For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or 
pending against an officer or employee if he has been placed under suspension or any notice has been issued to him to 
show cause why disciplinary proceeding should not be instituted against him until final order are passed by the Competent 
Authority. 

11. Superannuation and Retirement.—(1) An olficeror employee shall retire on completion of 60 years of age: 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under 

sub-regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the completion of 
30 years of the total service in the Bank, whichever is earlier : 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one 
month from the date of passing of such order, give in writing a representation to the Board against the decision of the 
Chairman and on receipt of such representation the Board shall take a decision within a period of three months. 

(2) Where the Board decides that the order passed by the Chairman is not Justified, the concerned officer or 
employee shall be reinstated as if the Chairman had not passed the order. 

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the sub-regulation (1). 
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(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and 
make recommendation to the Chairman. 

Explanation :—For the purposes of this regulation, the officer or employee,— 

(1) whose date of birth is first day of month retire on superannuation on the last day of the previous month on 
which he completes the age of superannuation; 

(ii) who attains the age of superannuation on a day other than the first day during a calendar month, 
shall retire on the last day of that month. 

CHAPTER-in 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service.—The Bank shall maintain the service record of an officer or employee, as the case may be, 
and shall keep at such place or places and in such form and shall contain such information as the Board may, from time to 
time, specify in this behalf 

13. Seniority.—(1) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions and 
guidelines as may be issued by the Board from time to time, the Bank shall maintain separate seniority lists for each cadre 
of officer or employee and category-wise seniority lists within a cadre. 

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and 
circulated amongst the officers or employees, as the case may be. 

(3) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the 

date of his appointment in the cadre or scale; 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre 
or scale, their inter se seniority shall be reckoned with reference to their seniority in the immediately 
preceding cadre or scale; 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale the seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(4) The inter se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were 
in the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, Department of 
Economic Affairs, Banking Division, New Delhi letter No. F-2/17/79-RRB, dated the 29th April, 1980 are adopted by the 
Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the then existing Branch 
Managers : 

Provided that the inter se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11 -3/90-RRB (I), dated 22nd February, 1991 shall remain the same. 

(5) The inter se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be 
reckoned with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank 
the inter se seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance 
with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion.—All promotions shall be made at the discretion of the Bank and no officer or employee shall claim 
as a matter of right to be promoted to any post or cadre : 

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules framed by 
the Central Government in terms of Section 29 of the Act. 

15. Reversion.—An officer or employee who has been appointed to officiate in a higher cadre or scale shall be 
liable to be reverted without notice at any time where he is so officiating. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of service of an officer and employee.—Every officer or employee shall be a whole time officer or 
employee and shall be at the disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such 
place as he may from time to time be directed by any person or persons under whose jurisdiction, superintendence or 
control he may for the time being be placed. 

17. Duties of an officer.—Every officer shall perform such duties and actions as may be necessary in times of 
need to ensure the carrying out of the normal work of the Bank every day including securing access to the office premises 
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or branch, documents and equipment and receipt handling, processing, movement and dispatch of documents and records 
and such other matters relating to the business of the Bank. 

18. Liability to abide by the regulations and orders. —Every officer or employee shall conform to and abide by 
these regulations and shall also observe, comply with and obey all orders and directions which may, from time to time be 
given to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be 
posted. 

19. Obligation to maintain secrecy. —Every officer or employee shall maintain the strict secrecy regarding the 
Bank’s affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either 
to a member of the public or to the Bank’s staff, unless in compliance of the order passed by the Judicial or quasi-judicial 
authority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a 
declaration as specified in Schedule-II. 

20. Obligation to Promote the Bank’s interest. —Every officer or employee shall serve the Bank honestly and 
faithfully, and shall use his utmost endeavour to promote the interests of the Bank and shall show courtesy and attention 
in all transactions and dealings with officers of Government, the Bank’s constituents and customers. 

21. Contribution to Press, Radio, etc.—(1) No officer or employee shall, except with the previous sanction of 
the Competent Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper 
or any other periodical publication. 

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the 
bona fide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any 
article or write any letter either in his own name or anonymously or in the name of any other person to any newspaper or 
periodical or make public, or publish or cause to be published or pass on to others any document, paper or information 
which may come into his possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or 
cause to publish any official matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause 
to be published any book or any similar printed matter of which he is the author or not: 

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic, 
scientific, academic, cultural, educational or social character. 

22. Officer or employee not to seek outside employment or business or to promote family business.—^No officer 
or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honorary without 
the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or 
charitable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social 
character, subject to the conditions that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : For the purposes of this regulation,— 

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business 
or owns or manages insurance agency or commission agency, 

(2) canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this regulation, 

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to be 
registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any cooperative society 
for commercial purposes: 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force or of a 
literary, scientific or charitable society registered under the Societies Registration Act, 1860 (21 of 1860) or any corresponding 
law for the time being in force. 

(4) no officer or employee shall accept any fee for any work done by him for any public body or any private 
person without the sanction of the Competent Authority. 
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23. Officer or employee not be absent from duty without permission or be late in attendance.—(1) An officer or 
employee shall not absent himself from his duties without having obtained the permission of the Competent Authority, nor 
shall be absent himself in case of sickness or accident without submitting a proper medical certificate from a medical 
practitioner acceptable to the Bank. 

(2) An officer or employee, who absents himself from duty without leave or overstays his leave, shall not be 
entitled to draw any pay and allowances for the period of such absence or overstay, and shall be liable to such disciplinary 
measure as the Competent Authority may impose : 

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or 
overstayed, under the circumstances beyond his control, condone such absence or overstay and direct that such absence 
or overstay be regularized by admissible leave. 

24. Absence from station.—No officer or employee shall remain absent himself from his headquarters overnight 
without obtaining previous sanction from,— 

(1) In case of the Branch Manager/Officer In-charge of the Branch, the Regional Manager or General Manager. 

(2) In other cases, the Branch Manager/Officer In-charge of the Bank. 

25. Prohibition to accept gifts and dowry.—(1) No officer or employee shall solicit or accept or permit any 
member of his family or any other person acting on his behalf to accept any gift from a constituent of the Bank or from any 
officer or employee, subordinate to him. 

(2) No officer or employee shall,— 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, 
any dowry. 

Explanation : For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition Act, 
1961 (28 of 1961). 

26. Speculation in stocks, shares, etc.—An officer or employee shall not speculate in stocks, shares, securities 
of any institution or commodities of any description : 

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from making a bonafide 
investment of his own fund in such manner as he may wish. 

Explanation : For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any 
institution or commodities of any description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and investments.—(1) No officer or employee shall, in his individual 
capacity,— 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money-lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not, having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of a 
purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society of which he is a 
member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is a 
member. 

(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness. 
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(3) An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his 
position half yearly on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify 
his position. 

Explanation : For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt: 

(1) if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve 
months; 

(ii) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources 
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years. 

(4) An officer or employee who makes a false statement under this regulation or who fails to submit the prescribed 
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency 
court shall be liable for dismissal. 

28. Movable, immovable and valuable property.—(1) Every officer on his first appointment shall submit a return 
of his assets and liabilities giving full particulars regarding— 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 
either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 
by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly : 

Provided that, in the case of an officer, who is already in the service of the Bank on the date of the commencement 
of these regulations shall submit a return within three months from the date of commencement of these regulations. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 3 1 st March of every 
year before 30th April of that year. 

(3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
dependent member of his family : 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is,— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of any dependant member of his family if the value of such a property 
exceeds Rs. 25,000: 

Provided that the previous sanction of the Competent Authority shall be obtained, if such transaction is :— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing sub-regulation, the Competent Authority may, at any 
time by general or special order, require an officer or employee to furnish, within a period as specified in that order, a full and 
complete statement of such movable or immovable property held or acquired by him or on his behalf or in the name of any 
dependant member of his family as may be specified in that order, and such statement, if so required by the Bank, include 
the details of the means by which or the sources from which such property was acquired. 

29. Restrictions regarding marriage.—(1) (i) No officer or employee shall enter into, or contract, a marriage 
with a person having a spouse living; 

(ii) No officer or employee, having a spouse living shall enter into or contract a marriage with any person : 

Provided that the Competent Authority' may permit an officer or employee enter into or contract, any such marriage 
as referred to in clause (i) or clause (ii) if it is satisfied that,— 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other party 
to the marriage; and 

(b) there are other grounds for so doing. 
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(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith 
intimate the fact to the Bank. 

30. Officer or employee arrested for debtor on a criminal charge. —(1) An officer or employee who is arrested 
for debt or on a criminal charge or detained in pursuance of any process of law for the time being in force, may, if so directed 
by the Competent Authority, be treated as being or having been under suspension from the date of his arrest, and/or 
detention, as the case may be, up to such date or during such period as the Competent Authority may direct: 

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance 
as specified in regulation 46. 

(2) Any payment made to an officer or employee under sub-regulation (1) shall be subject to adjustment of his 
pay and allowances which shall be made according to the circumstances of the case and in the light of the decision as to 
whether such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee,— 

(1) is treated as on duty during such period; and 

(ii) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in regulation 

39 if he is committed to prison for debt or is convicted of an offence which in the opinion of the 
Competent Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank 
or on the discharge by the officer or employee of his duties in the Bank, the opinion in this respect of the 
Competent Authority shall be conclusive and binding on the officer or employee; 

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction 
and nothing in regulation 39 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative conviction 
is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of the Bank. 

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any law for the time being in 
force, the provisions of regulation 23 shall also apply and for the purpose of that regulation the officer or employee shall 
be treated as having absented himself without leave or as the case may be, overstayed otherwise than under circumstances 
beyond his control. 

31. Prohibition against participation in politics and contesting elections. —No officer or employee shall take 
part in politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal 
Council, Zila Parishad, District Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc. —(1) No officer, who is not a workman within 
the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated 
with any trade union of the employees of the Bank who are workmen within the meaning of the Act, or a 
federation of such trade unions; 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this 
regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty' and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offense. 

33. Give evidence.— (1) No officer or employee shall, except with the previous approval of the Competent Authority, 
give evidence in connection with any enquiry conducted by any person, committee or authority. 

(2) Where any approval has been accorded under sub-regulation (1), no officer or employee giving such evidence 
shall criticize the policy or any action of the Government of India or State Government or the Bank. 
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34. Function in honour of officer or employee.—(1) No officer or employee shall, except with the previous 
sanction of the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend 
any meeting or entertainment held in his honour or in the honour of any other officer or employee : 

Provided that nothing in this sub-regulation shall apply to,— 

(1) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and 

(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 

employee to induce or compel him to subscribe towards any farewell entertainment; 

(b) no officer or employee shall collect subscription for farewell entertainment from any intenriediate or lower 

grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

35. Canvassing. —No officer or employee shall bring or attempt to bring any political or other outside influence 
to bear upon any superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

36. Subscriptions. —No officer or employee shall, except with the previous sanction of the Competent Authority, 
ask for, or accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash 
or in kind from constituents or customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials. —An officer or employee shall,— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation : For the purposes of this regulation, ‘‘public place”, means any place or premises to which the public have or 
are permitted to have access, whether on payment or otherwise. 

38. Sexual harassment. —No officer or employee shall commit any act which amounts to sexual harassment of 
women at work place. 

Explanation : For the purposes of this regulation, “sexual harassment” includes such unwelcome sexually determined 
behaviour, whether directly or otherwise, such as,— 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature, 

39. Penalties. —Without prejudice to the foregoing regulations of this Chapter, an officer or employee who 
commits a breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental 
to the interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other 
acts of misconduct, shall be liable for any one or more penalties as follows, namely,— 

1. Officers: 

(a) Minor Penalties 

(i) censure; 

(ii) withholding or stoppage of increments of pay without cumulative effect; 

(Hi) withholding of promotion; 

(iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years w ithout cumulative 
effect; 
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(b) Major Penalties: 

(i) save as provided in item (v) of clause (a) of sub-regulation (1) of regulation 39, reduction to a lower stage 
in time scale of pay for a specified period with further directions as to whether or not the officer shall earn 
increments of pay during the period of such reduction and whether on expiry of such period the 
reduction shall or shall not have the effect of postponing the future increments of his pay; 

(ii) reduction to a lower grade or post; 

(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification for future employment. 

Explanation ; For the purposes of this regulation,—the following shall not amount to be a penalty, namely,— 

withholding of one or more increments of an officer on account of his failure to pass a departmental test or 
examination in accordance with the terms of appointment to the post which he holds; 

stoppage of increment(s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to 
cross the bar; 

not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may 
be eligible for consideration but for which he is found unsuitable after consideration of his case; 

reserving or postponing the promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds uncon¬ 
nected with his conduct; 

reversion to the previous grade or post of an officer appointed on probation to another grade or post during 
or at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders 
governing such probation; 

reversion of an officer on deputation to his parent organization; 
termination of service of an officer,— 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; 
and 

(c) as part of retrenchment: 

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (1) of regulation 39, 
shall be imposed by the Competent Authority unless the officer is given a notice in writing,— 

(i) informing him of the grounds on which it is proposed to impose the said penalties; 

(ii) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days 
from the date of receipt of notice, and statement of defence, if any, submitted by the Officer shall be taken into 
consideration and of being heard : 

Provided further that no order in imposing any of the major penalties specified above, shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
framed in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided further that no enquiry shall be made, if,— 

(0 the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment for 
which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice; 


(i) 

(ii) 

(iii) 

(iv) 
(V) 

(Vi) 

(vii) 

(viii) 
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2. Employees: 

(a) Minor Penalties: 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increments for a period not exceeding six months; 

(b) Major Penalties: 

(i) fine; 

(ii) withholding of increment(s) for a period exceeding 6 months; 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage up to a maximum period of two years in case the staff has 
reached the maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
regulation 39 shall be imposed by the Competent Authority unless,— 

(i) an order in writing signed by the Competent Authority and no such order shall be passed without 
the charge(s) being framed in writing and given to the employee and enquiry held; 

(ii) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself: 
Provided further that an enquiry need not be held if,— 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of 
removal or dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice. 

40. Waiver of the procedure. —The requirements of regulation 39 may be waived by the Competent Authority,— 

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established in 
the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the officer or employee; or 

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39 : 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 

writing and placed before the Board. 

41. Delegation of the power to enquire. —The Competent Authority may, by general or special order in writing, 
delegate to,— 

(i) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of 
officer; 

(ii) An officer, in case of employee, to conduct the enquiry under regulation 39 : 

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including 
those on deputation from other institutions or any public servant who is in a higher scale to the officer or employee against 
whom the proceeding is instituted, to conduct the enquiry. 

42. Common enquiry. —^Notwithstanding anything contained in these regulations, if two officers in different 
grades or an officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to be 
instituted against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the 
case, the Competent Authority in respect of both the officer and employee should be the same, the Chairman may direct that 
the Competent Authority in respect of the officer shall be the Competent Authority in respect of both the officer and 
employee involved and a common enquiry shall be held into the charges against both of them. 

43. Corrupt Practices. —Notwithstanding anything contained in these regulations, the following provisions 
shall apply where it is alleged that an officer or employee has been guilty of corrupt practices, namely,— 
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(a) where it is alleged that an officer or employee is possessed of disproportionate assets or that he has committed 
an act of criminal misconduct or where the investigation and proof of the allegation would require the 
evidence of persons who are not officers or employees of the Bank or where, in the opinion of the Chairman, 
the investigation into the allegations cannot be conveniently undertaken by the Bank, the investigation into 
the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance Commission 
or such other Authority as may be approved by the Chairman; 

(b) if after considering the report on the investigation, the Competent Authority is satisfied that there is a prima- 
facie case of instituting disciplinary proceeding against the officer or employee, he may send the investigation 
report to the Central Vigilance Commission or such other authority as may be decided by the Chairman from 
time to time in this behalf, for its advice whether disciplinary proceeding should be taken up against the officer 
or employee concerned; 

(c) if after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceeding may be instituted against the 
employee concerned, then, the enquiry under this regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose; 

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance 
Commission shall submit his report to the Competent Authority; 

(e) The Competent Authority shall forward such report to the Central Vigilance Commission for its advice as to 
whether the charge or charges, as the case may be, to be framed and the penalty or penalties to be imposed 
under regulation 39; 

(f) The Competent Authority shall, after considering the advice of the Central Vigilance Commission, impose the 
penalty. 

Explanation : For the purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt practices 
if he has committed an act of criminal misconduct as defined in Sections 13, 14, 15and 16ofthe Prevention ofCorruption 
Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or refrained from 
exercising his powers with an improper or corrupt motive. 

44. Restriction on engagement of a Legal Practitioner.—For the purposes of any enquiry under these regulations, 
the officer or employee shall not engage a legal practitioner without prior permission of the Competent Authority. 

45. Disciplinary proceedings after retirement.—(1) An officer or employee who is under suspension on a 
charge of misconduct and who attains the age of superannuation, shall be deemed to be in service even after the age of 
superannuation for the specific purpose of continuation and conclusion of the disciplinary proceedings and issue of final 
orders thereon. 

(2) The officer or employee who is under suspension shall not be eligible for any subsistence allowance for the 
period beyond the date of superannuation. 

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service 
on the date of superannuation but the disciplinary proceeding shall continue as if he was in service until the proceedings 
are concluded and final order is passed in respect thereof 

(4) The officer or employee against whom disciplinary proceedings has been initiated shall not receive any pay 
and/or allowances after the date of superannuation and also not be entitled for the payment of retirement benefits till the 
proceeding is completed and final order is passed thereon except his own contribution to Contributory Provident Fund 
(CPF). 

Explanation: For the purposes of this regulation, the normal retirement benefits such as encashment of privilege leave and 
Gratuity may be withheld till the completion of the disciplinary proceeding and passing of final order by the Competent 
Authority and the release of benefits shall be as per the final order of the Competent Authority. 

46. Suspension.—An officer or employee may be placed under suspension by the Competent Authority and 
during such suspension period, the officer or employee shall be entitled for the following subsistence allowance, namely,— 

1. In case of an Officer : 

(A) Basic Pay 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the officer was drawing 
on the date prior to the date of suspension irrespective of the nature of enquiry; 

(ii) For the subsequent period,— 

(a) where the enquiry is held departmental ly by the Bank, one-half (1 /2) of the basic pay the officer was 
drawing on the date prior of the date of suspension; 
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(b) where the enquiry is held by an outside agency, one-third (1/3) of the basic pay for the next three 
months and one-half (1/2) of the remaining period of suspension. 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (1) of regulation 46 at 
the prevailing rates or at rates applicable to similar category of officers. 

2. Employee: 

(A) Basic Pay: 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the employee was 
drawing on the date prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) where the enquiry is held departmental ly by the Bank, one-half (1 12) of the basic pay, the employee 
was drawing on the date prior to the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the 
concerned employee or any of his representative(s); 

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusion not 
to prosecute the employee, full pay shall be payable after six months from the date of receipt of report 
of such agency or one year after suspension, whichever is later, and in the event the enquiry is not 
delayed for reasons attributable to the employee or any of his representative(s). 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
shall be calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-regulation (2) of 
regulation 46 at the prevailing rates or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an officer or employee retired by reason of his attaining 
the age of superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

47. Recoveries from subsistence allowance. —All compulsory deductions and all instalments towards repayment 
of unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable to 
officer or employee. 

48. Treatment of suspension period and allied matters.—(1) The Competent Authority may, while imposing 
penalty, direct whether the officer or employee shall be paid the difference between the subsistence allowance and the 
emoluments which he would have received but for such suspension or the period he was under suspension and that, if the 
Competent Authority decides otherwise, no order shall be passed which shall have the effect of compelling the officer or 
employee to refund such subsistence allowance. 

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed 
from the service, be treated as period spent on duty or otherwise as the Competent Authority may direct. 

49. Right to appeal. —(1) An officer or employee may prefer an appeal against any order passed under these 
regulations to the Appellate Authority mentioned in regulation 50 within a period of 45 days from the date of receipt of such 
order, 

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from 
the date of receipt of the appeal. 

50. Appellate authority. —An appeal shall lie before,— 

(i) the Board, where the Chairman is the Competent Authority; and 

(ii) the Chairman, where any other officer is the Competent Authority. 

51. Requirement of an appeal. —Every appeal shall comply with the following requirements; namely,— 

(i) it shall be in writing and couched in polite and respectful language and shall be free from unnecessaiy 
padding or superfluous verbiage; 

(ii) it shall contain all material statements and arguments relied on and shall be complete in itself; 

(iii) it shall specify the relief desired; 

(iv) it shall not be addressed to director personally. 
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CHAPTER-V 

PAY AND ALLOWANCES 

52. When accrue and payable.— Subject to the provisions of these regulations, pay and allowances shall accrue 
from the commencement of the service of an officer or employee and shall become payable on the last working day of the 
each month in respect of the service performed during the said month. 

53. When pay and allowances ceases. —Pay and allowances shall cease to accrue as soon as an officer or 
employee ceases to be in service : 

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the 
officer or employee shall cease from the date of dismissal: 

Provided further that if an officer or employee dies in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

54. Increments. —In a scale, the increment shall accrue on the completion of each specified period of service on 
each stage of that scale, whether such period be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 

CHAPTER-VI 

LEAVE AND JOINING TIME 

55. Kinds of leave.—Subject to the provisions of these regulations, an officer or employee may be eligible for the 
following kinds of leave, namely,— 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extraordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(f) Maternity Leave, and 

(g) Paternity Leave. 

56. Authorities empowered to grant leave. —The Competent Authority or any other officer authorized by him in 
this behalf shall grant any kinds of leave as referred to in regulation 55. 

57. Power to refuse leave or recall an officer or employee from leave.— (1) Leave cannot be claimed as a matter 
of right. When the exigencies of the service of the Bank requires, the Competent Authority shall, by order in writing, refuse 
or revoke the leave of any description. 

(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the officer or employee who is on 
leave to Join in his duty in the Bank : 

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses 
incurred by him and the members of his family for returning to the headquarter. 

58. Place of reporting on return from leave. —An officer or employee who is on leave shall, unless otherwise 
instructed to the contrary, return for duty to the place where he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed under suspension. —No leave shall be granted to an 
officer or employee who is under suspension. 

60. Casual Leave. —(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 
working days in a calendar year : 

Provided that not more than four days casual leave may be availed of at any one time : 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a 
pro-rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following 

year in respect of an officer; 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees and such sick leave shall be in addition to the eligible sick leave limits specified in 
regulation 62; 
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(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under clause 

(a) of sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity leave 
under regulation 66. 

61. Privilege leave. —(I) An officer or employee shall be eligible for privilege leave computed at one day for 
every 11 days of service on duty : 

Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the 
joining of his service, 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated up to 31 st December, 1989 for an aggregate period up to 180 days and 
from 1st January, 1990, the privilege leave may be accumulated up to not more than 240 days. 

(5) An application for privilege leave shall be submitted by an officer or employee one month before the date from 
which such leave is required. 

(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning 
any reason : 

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his 
discretion, waive the requirement. 

62. Sick Leave and Additional sick leave. — (1) The sick leave or medical leave account of every officer or em¬ 
ployee shall be credited with medical leave in advance, in two installments of fifteen days each on the first day of January 
and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
month of service, which he is likely to render, in the sick leave or medical leave of the calendar year in 
which he is appointed, 

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from 
the service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of 
retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick 
leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end 
of the calendar month preceding the calendar month in which he is removed or dismissed from service or 
dies in service, 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a 
sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 
commencement of next sick leave or medical leave shall be reduced by one eighteen of the period of‘dies 
non’ subject to a maximum of ten days: 

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following 
conditions, namely— 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw frill emoluments in respect 
of any portion of sick leave granted to him and the twice the amount of such period on full emoluments shall 
be debited against his sick or medical leave account for this purpose; 

(ii) The sick or medical leave shall be granted on pro rata basis during the first year of service; 

(iii) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized 
medical practitioner acceptable to the Bank; 

(iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty. 

Explanation : For the purposes of this regulation,— 

I. Till the Istday of September, 1987 an officer or employee is eligible for 20 days sick or medical leave for each 
completed year of service and such leave can be accumulated up to 180 days. 
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2. From the 1st day of September, 1987 till October 18,2005, an officer or employee shall be eligible for 20 days 
of sick or medical leave for each completed year of service. 

3. From October 19,2005, an officer or employee shall be eligible for 30 days of sick or medical leave for each 
completed year of service subject to a maximum of 18 month, during the entire service and such leave can be 
accumulated up to a period of 540 days during the entire service and may be availed of only on production of 
medical certificate issued by a medical practitioner acceptable to the Bank or at the Bank’s discretion nominated 
by it at its cost. 

4. From October 19, 2005, where an officer or an employee who has completed 24 years of service shall be 
’ eligible for 30 days additional sick leave for each completed year of service subject to a maximum of 90 days. 

63. Extraordinary Leave.—< 1) Extraordinary leave may be granted to an officer or employee when no other leave 
is due to him and when having regard to his length of service, sick leave is not considered justified by the Competent 
Authority. 

(2) The duration of extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any 
occasion and 360 days during the entire period of his service : 

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary 
leave up to a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may, with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in 
combination with or in continuation of any other kind of leave admissible to the officer or employee. 

(4) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extraordinary 
leave would count for increment. 

64. Special Casual Leave and Special Leave.— An officer or employee may be granted special casual leave and 
special leave for sports, donation of blood, family planning, defending another officer or employee in an enquiry, or for 
joining civil defence services or any other purposes as may be decided by the Board in accordance with the guidelines of 
the Central Government. 

65. Maternity Leave. —(1) Leave up to a period of six months at a time may be granted by way of maternity leave 
including in respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so 
however, that not more than 12 months of such leave shall be available during the entire period of service of a female officer 
or employee. 

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request is supported by certificate issued by a recognized medical practitioner acceptable 
to the Bank. 

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee 
who has no living child, for legally adopting a child who is below 1 year of age till the child reaches the age of 1 year subject 
to a maximum period of 2 months subject to the following terms and conditions, namely :— 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and 
produce the adoption deed to the Bank for sanctioning such leave. 

66. Paternity Leave. — (1) The male officer or employee who having less than two surviving children, may be 
granted paternity leave for a period of 15 days, during the confinement of his wife for child birth, i.e., upto 15 days before, 
or upto six months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn 
immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave of any other kind. 

(4) The paternity leave shall not be debited against any other leave account of the male officer or employee. 

(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed. 
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67. Lapse of Lea ve.— A) 1 leave shall lapse on the death of an officer or employee or if he ceases to be in the service 
of the Bank: 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to sub-regulation (4) of regulation 61 : 

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of 
regulation 61 : 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

68. Furnishing of Leave Address to the Bank. —An officer or employee who has been sanctioned leave and 
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters. 

69. Commencement and Termination of Leave. —(1) The first day of leave of an officer or employee is the working 
day succeeding that upon which he hands over charge. 

(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

70. Joining Time.— (1) An officer or employee shall be eligible for joining time on one occasion to enable him,— 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be,— , 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shal 1 be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee if,— 

(i) the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other 
than the one at which he is permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation 
or Town or City. 

CHAPTER-VII 

MISCELLANEOUS 

71. Provident Fund and Pension. —(1) An officer or employee who has completed continuous minimum service 
as specified in the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the 
Employees’ Provident Fund and the contribution to the Provident Fund by the officer or employee ^nd the Bank shall be in 
accordance with provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme 
1995 framed by the Central Government in exercise of the powers conferred by Section 6A of the said Act; 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

72. Gratuity. —(1) An officer or employee shall be eligible for payment of gratuity either as per the provisions of 
the Payment of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer or employee shall be eligible for gratuity on,— 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, 


or 








39 


(d) resignation after completing 10 years of continuous service, or 

(e) termination of service in any other way except by way of punishment after completion of 10 years of 
service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one month’s pay every completed year of 
service or part thereof in excess of six months subject to a maximum of 15 months’ pay : 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 years : 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the 
average of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 
12 months preceding death, disability, retirement, resignation or termination of service, as the case may be. 

73. Domicile.—(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank 
in Schedule - HI and if such domicile is not his place of birth he shall establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shalTbe permitted to alter the same unless he 
satisfies the Bank that the change is bonafide. 

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost 
to the Bank of any such concession. 

74. T ransferability.—( 1 ) Every officer or employee is liable for transfer to any office or branch of the Bank. 

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall 
be liable to be transferred to any Regional Rural Bank sponsored by the same Bank. 

75. Lending of services of an officer or employee to other organization. —The service of an officer or employee 
may be lent to other organization subject to such terms and conditions and for such duration as may be approved by the 
Board; 

Provided that the service of an officer or employee may not be lent to other organization against his will: 

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the 
Sponsor Bank, the first proviso shall not be applicable. 

76. Implementation of regulations. —The Chairman may, from time to time, issue such instruction or direction as 
he may consider necessary for giving effect to, or carrying out the provisions of these regulations. 

77. Repeal and Savings.—(1) Every rule, regulation, bye-law or any provision in any agreement or a resolution 
corresponding to any of the regulations herein contained and in force immediately before the commencement of these 
regulations and applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be 
deemed to have been made or taken under the provisions of these regulations. 

SCHEDULE>-I 
[See regulation 5(4)(ii)] 

DECLARATION OF MARITAL STATUS 

1, Shri/Smt./Kum.s/o w/o 6/'o .declare as under; 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That 1 have entered into or contracted a marriage with a person having a spouse living. I may be granted 
exemption on the basis of ground given below. Application for grant of exemption is enclosed. 

Ground: 

2. I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date: 


Signature 
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SCHEDULE-n 

(See regulation 19) 

DECLARATION OF FIDELITY AND SECRECY 

I,.. do hereby declare that I will faithfully, truly and to the best of my skill and 

ability execute and perform the duties required of me as officer or employee of the... 

Bank and which properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor wilM allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me 

Signature: 

Name in full: 

Designation : 

Signature: 

Name in full: 

Designation : 

Place: 

Date: 

SCHEDULE-m 
(See regulation 73) 

DECLARATION OF DOIVnOLE 

Place: 

Date: 

1, the undersigned having been appointed in the service of the.Bank hereby declare 

in.(District) as my place of domicile. 

1. *The above is my place of birth, 
or 

*The above is not my place of birth. My place of birth is..... (Place) in.(District) but. 

been declared as my place of domicile for the reasons given below. 


(Place) 


(Place) has 


Signature 

Name in full 
Designation and 
Nature of appointment 
Date of appointment 

*Strike out whichever is not applicable. 

T. HANUMANTRAO, Chainnan 
[ADVT. III/4/373/lO/Exty.] 
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